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PRESIDENT’S REPORT 


Solidarity Remains The 


ith this being the first article since the summer break, I 
hope all of you and your loved ones enjoyed the summer 
season. 

At the time of writing this article, we are engaged in 
negotiations on behalf of our members within the JCI 
unit, with a pending strike deadline of midnight August 25, 2011. It 
is never our intent to experience a strike but these negotiations could 
result in one if we are not able to obtain new work for our plant. JCI, 
like most workplaces connected to the auto industry, has experienced 
significant job loss over the last several years and has not been success- 
ful in obtaining new work. Most recently, JCI Corporation was awarded 
new work related to the next generation Impala, but made the decision 
to place this work into their U.S. operations, where the UAW labour 
costs are lower than ours. We will not accept that decision and have 
focused our attention on having that decision reversed in order for our 
JCI members to have a future. It remains our objective to bargain a new 
collective agreement without a strike; an agreement that includes new 


CYO Presentation 
To CAW Local 222 


Representatives of the Durham CYO Hockey Association 
dropped by the Union Hall recently to present a plaque to 
CAW Local 222 President Chris Buckley to thank the Local 
for years of support to their organization. Pictured with 
Chris are CYO Past President Mike Arrowsmith (left) and 
CYO President Rob Smith (centre). 
|__| 
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Only Way To Fight Back 
In Challenging World 


work to help secure the future of our members, 
their families and their participation in our com- 
munity as a whole. 


CHRIS 


BUCKLEY 
CAPRESIDENT 
Federal Politics 


It sure didn’t take long before the newly-elected Conservative majority 
government began its attack on organized labour, which I believe will 
only get more aggressive during the next four years. CAW-represented Air 
Canada workers were only 16 hours into a legal strike when the govern- 
ment put the wheels in motion to enact back-to-work legislation. What 
is truly troublesome about that move is the fact that Air Canada is not a 
Crown Corporation, it is a private company. Fortunately our Union was 
able to go back to the table and negotiate a fair settlement for those work- 
ers before the government was able to force through their legislation. 

Shortly after this was the Canada Post situation where these workers 
were locked out of their workplaces across the country. They were not 
on strike, they were locked out. This anti-Union government just couldn’t 
wait to pull the trigger on workers the first opportunity they had. Dur- 
ing the 58-hour debate in the House of Commons on the back-to-work 
legislation I lost count how many times Conservative MPs made negative 
comments about Unions and Unionized workers. This government has 
made it crystal clear, in my opinion, we are going to experience an attack 
on organized labour like never before. 


Provincial Election 

With the Ontario Provincial election just around the corner, the tele- 
vision ads have started. When you watch one put out by the Conserva- 
tives, they openly make negative comments about Unions. 

Unions are not the problem across this province or this country, 
especially if we consider all the factors that have gone into the global 
economic instability that has caused unionized workplaces to suffer. I 
for one am extremely proud to be a member of the Union and know 
that without our Unions, Ontario and Canada would all be in far worse 
shape. I believe the vast majority of this membership knows this as well. 
Remember this, Sisters and Brothers, come election day in November. 


American Corporations 
In July an American-based call centre, IQT Solutions, abruptly de- 
clared bankruptcy in Canada, immediately terminating 400 full-time 
jobs here in Oshawa, 375 in Laval and 100 in Trois-Riviéres, Quebec. On 
this day these workers reported to work only to find the doors locked 
and a note taped to the door. No paycheques that were owed, no sever- 
ance pay, no warning, no nothing. Imagine how these workers must 
have felt. Although these people were not Unionized, we immediately 
offered CAW support in any way we could. We participated in a special 
rally to bring public attention to this situation. Shortly thereafter they 
held a special meeting at the CAW Local 222 Union Hall with information 
related to Employment Insurance applications, the laws related to sever- 
ance pay, termination pay to best assist these workers and their families. 
see SOLIDARITY - page 3 


Solidarity Remains The Only Way To Fight Back 
In Challenging World - continued trom page 2 


What is disgusting about this situation is that it is not the first time this 
kind of closure has taken place across our province or country. The gov- 
ernment has not put measures in place to prevent this and in fact, calls 
to government officials went unanswered when these workers attempted 
to contact government officials for help. These full-time jobs earned 
IQT employees on average $13 an hour. My heart ached, hearing their 
stories that they had no savings, with bills to pay and children to feed. 
What an absolute outrage in a country such as Canada that companies 
are still allowed to hide behind bankruptcy laws when the workers go to 
the back of the line of creditors. 


Auto Industry 

This has been an extremely busy summer, both inside and outside our 
Union, as workers’ livelihoods continue to be under attack and we struggle 
to maintain good paying jobs. Just over two years ago, we experienced the 
near-collapse of General Motors that would have been devastating to hun- 
dreds of thousands connected to the auto industry. Our jobs, pensions for 
30,000 retirees and surviving spouses, health care benefits along with all 
the jobs related to supplying auto parts were at extreme risk. 

The federal and provincial governments finally came to the table and 
provided $10 billion in loans, but the price tag was CAW members, both 
active and retired, would have to make major concessions or no loans; 
no loans, no General Motors. The alternative would have been devastat- 
ing. One item which was included in the government-forced conces- 
sions was the implementation of the Health Care Trust (HCT) for current 
and future GM retirees and surviving spouses, which at the time of writ- 
ing, remains unresolved. 

As of late this issue has become emotional, personal and political for 
some as it gets closer to being implemented. There have been some who 
are critical and extremely disrespectful of the Union Leadership, individ- 
uals who themselves have held Union Leadership positions, but they were 
elected during the good times we enjoyed in the auto industry, times when 
GM held 50 per cent of the market share, all plants were fully populated 
and running at full capacity. We were protected by an Auto Pact that helped 
limit the flood of imported vehicles into our market and our Canadian dol- 
lar was not even close to par with the American dollar. I would ask these 
armchair quarterbacks not to mislead retirees and create more stress 
than everyone already has to deal with. It’s easy to hold a Union Leadership 
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position when things are going well but it’s a whole different game during 
the bad times. I will not let those who are critical take us down a path 
that will threaten our futures. On page 23 of this month’s Oshaworker 1 
have included a leaflet which the GM Union Leadership distributed related 
to the government-forced HCT issue. Please take the time to read it. It is 
important to note that out of the $10 billion that went to GM to survive, just 
over $5 billion was directed towards retirees and surviving spouses, be- 
tween the pension plan and health care benefits. At that time we were able 
to secure future product commitments, grow into retirement provisions 
and vehicle vouchers which affected several thousand of our members. 

I can’t predict the future, but I can predict without hesitation that the 
CAW will never turn its back on retirees and surviving spouses. Without 
jobs, all of us have nothing. As auto workers, both active and retired, 
we must remember the strength shown by our retirees during the tough 
times of the past that gave us the benefits we enjoy today. Unfortunately, 
for a variety of reasons that are not our fault, we are still faced with many 
challenges going forward. Now more than ever we must stand united 
and support each other. 


In Recognition 
First I would like to pay tribute to one of our most socially active 
members, Kathie Fowlie, who passed away in June. Kathie as chair- 
person of the CAW Local 222 Women’s Committee was always at the fore- 
front of such events as the December 6th Vigil. She shall be truly missed. 
It’s rare for a chairperson of one of our units to retire while in office. 
Al Boivin has been a strong Union voice at AGS Automotive (AG Simp- 
son) over the years, another member of our Leadership who certainly 
has seen the Canadian auto industry go from its peak to where we are 
today. Enjoy your retirement with your family, Al, you’ve earned it. 
Finally, we must acknowledge the extraordinary contribution of Jack 
Layton to the political landscape of Canada. He was here for us during 
the 12-day blockade at GM Headquarters. He was the personification 
of social activism; he truly wanted to make Canada a better place for 
everyone, not just the rich and powerful. We must remember what he 
wrote, less than 48 hours before he passed: “My friends, love is better 
than anger. Hope is better than fear. Optimism is better than despair. So 
let us be loving, hopeful and optimistic. And we’ll change the world.” 
In Solidarity. 
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made up of the following units: 
General Motors of Canada (Oshawa) 
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Pilkington Glass (Whitby) 

Mills Motors Buick GMC (Oshawa) 
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City-Wide Taxi (Oshawa) 
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Recording Secretary - Bill Mutimer 
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Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
Abednego Environmental (Oshawa) 


SEPTEMBER 2011 THE OSHAWORKER « 3 


Increased Retirement Security 


Good Reason For Labour 
To Be Involved In Politics 


hope everyone had a very enjoyable sum- 
mer. 


Unions And Politics 
Is it beneficial for unions and our 
members to be involved in politics? Is it im- 
portant for unions to participate in and help 
influence the general direction of society? 

You bet it is! 

In our society, private corporations control 
the workplace and set the frame work for all 
employees. By way of this economic power, 
they influence the laws, policies and ideas of 
society. Unions act as a partial counterweight 
to corporate power and the corporate agen- 
da in society more generally. Our bargaining 
strength is greatly based on the general cli- 
mate around us: Laws (example, free trade 
not fair trade), policies (our over-inflated 
Canadian dollar), the economy and social at- 
titudes. Being that our lives extend beyond our 
workplaces we must concern ourselves with 
issues such as taxation, education, medical 
services and the environment. 

Labour needs a strong, progressive work- 
ers’ movement to counter the right wing cor- 
porate agenda in our country. We need to 
build support within our own membership 
and build support among the broader public. 

As Ken Georgetti, president of the Canadian 
Labour Congress said in his speech to the 
delegates of the CLC Convention, “We need 
to make the argument that a strong labour 
movement, whose members have good wages 
and benefits, lifts everyone up, including non- 
union workers and all businesses, because 


without unions, the standard of living will 
drop for everyone.” 

With the consistent erosion of the middle 
class mainly due to the influence of big banks 
and big business on our elected officials, the 
policies and laws put in place have created a 
concentration of wealth and political power 
among a relatively very few people. 

A great example of political power and 
corporate greed going hand-in-hand is seen 
in the CLC’s campaign to increase retirement 
security for all Canadians. Bernard Dussault, 
former Chief Actuary of the Canada Pension 
Plan, has pledged to continue his work with 
the labour movement for an improved CPP/ 
QPP supporting the CLC’s campaign on retire- 
ment security. Dussault along with organized 
labour is outraged that a pension plan pro- 
posed by the federal government will allow 
banks and financial institutions to skim off 50 
per cent of the investment earnings that low 
income people save for retirement. You can 
bet that big banks and the financial institu- 
tions who happen to support the right wing 
agenda and right wing politicians are going 
to increase their already hefty profits on the 
backs of low-income Canadians. You have to 
know they are having an influence on the cur- 
rent government policy with absolutely no re- 
gard for low income Canadians, their agenda 
is fuelled by greed with no respect or regard 
for anything but their pocket books. 

Without unions, our members and like- 
minded organizations involved in political 
activism will be left to challenge the mean 
spirited, greedy, right wing corporate agen- 


Notice of Elections 


Durham Region Labour Council Delegates & Alternate Delegates 


Ontario Federation of Labour Convention Delegates 
Postings in Individual Workplaces 


All members of CAW Local 222 in good standing are nominated and have from 
10:00 a.m. on Tuesday, September 6, 2011 until 10:00 a.m. on Friday, September 16, 2011 
to declare by written notice on cards available at the CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., their intention to stand for the above position(s). 


Election to take place at the CAW Local 222 Union Hall 
Wednesday, October 5, 2011 — 9:30 p.m. to 11:30 p.m. 
Thursday, October 6, 2011 — 5:30 a.m. to 5:00 p.m. 
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da on their own. It is 
unions that have con- 
stantly insisted that the 
wealth in our country 
be distributed more 
fairly. 

So yes, it’s not just beneficial for unions, 
organized labour and our members to be in- 
volved in the political arena, it’s essential. 


Kathie Fowlie 
June 2, 1948 — June 3, 2011 
—EESeESEeEeE—————— See 


In Memory of Kathie Fowlie 

We were are all very saddened to hear that 
Kathie Fowlie had passed away. Our deepest 
condolences go out to her family and many 
loved ones. Kathie was a dear friend to many 
of us, was a member of our CAW Local 222 
Executive Board, a social activist, and a volun- 
teer, advocate and fund raiser for many of the 
local women’s shelters in our communities. 
Kathie spent most of her free time helping the 
disadvantaged in our society and fighting for 
a fair and more humane society for all. All of 
your brothers and sisters of Local 222 are ex- 
tremely grateful for your many kind words and 
contributions made to our Local and our com- 
munities. Rest in peace. 

On June 25, 2011 a men’s walk against 
domestic violence was held in downtown 
Bowmanville in which many of our brothers 
participated in, in memory of Kathie, with do- 
nations going towards Bethesda House Shelter 
& Outreach Services. The Brothers from CAW 
Local 222 raised over $4,000 in donations, 

see INCREASED - page 6 


FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Months Of April To June, 2011 


Total Receipts iisiicccossissscassccoesscnssaesss 
Total Expense 0.0... esseeeeeeeeeeees 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At June 30, 2011 


ASSETS 
CURRENT ASSETS 
CASI saccfe cosh easssscsassasivnianeseeees son ana 356,348.88 

752,204.57 
MO tell Beata xs evcesevcvscewceexctten veveceeees eecsevscvecesrececcecesvesaceeseesecteasanasbeesiiaess 1,108,553.45 
Deposit — AW GU is jiscssevvsesssssecsescavssrosssessesseasicenton ani teccesieennenecnacenniiess 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments .....c.c..cccssssssssssssssssssssssscssssessssasscessecassscecessnensens 1,072,185.48 
TOTAL CURRENT ASSETS Qo... eccececsesesctstessesessesesseneeseeaesenentereres 2,,270,548.49 
Fixed Assets 
IF: T1 (cee  PCE 615,195.00 
Building sisiccsseasssssgsvevessitsataanvarapsovvenceveassgasginsarddusaeidiuteiiarreenmaeenes 2,829,533.00 
PQUNP IMCD es sscssevssassssesasgec sides e ao dusttssits exe ctecsecpeectt ineccernseeessteastesszas aes 92,627.61 
Totals: Fixed! ASSUS | 5 cccssssscedsscsccvasssecscssssessssascassste1itgpossseasinennesunnnns _3,537,355.61 
TOTAL ASSETS.......ccccssccccccsssssscsssssssssssssssssssssssesssssssessssssssesesesesssseeee 5,807,904.10 
LIABILITIES 
CURRENT LIABILITIES 
Accounts Payable..... 421.16 
Accrued Liabilities ... 1,011,651.35 
Vacation Payable vcisvetsisisscssssnaisessssssecesnssssssastddbsscsssgiccecceassstusnsaeessess —685.05 
UI Payable oo... 
UI Payable — Lost Time .... 
GPP Payables. .sssssissisuesses 0.00 
CPP Payable — Lost Time.. 0.00 
Income Tax Payable ..........00.04. 0.00 
Income Tax Payable — Lost Time.. 
Receiver General Payable......... ee 0.00 
ENT Payable .......ccc0sse000 2,801.37 
Union Dues Payable..... 1,614.69 
AWCU. cecccsssscerene 2,548.85 
Family Support... 38,577.38 
Charitable Deduction: 2,336.79 
WB Payable ssssscssssstasrsyssssvevtuscessvnsastereetateaattsaessiainasevercsssesestescccaaanae 48,933.91 
Retired Members FUN ........ccccccccccccscscsssscscececsesesesesesecscscscseseevsvsvsssesenes 74,822.94 
Recreation Fund .........cse 5,811.10 
Lear Whitby Adjustment FUNG... neste essesesseesesseenteseees 0.00 
TOTAL CURRENT LIABILITIES 200... cceeeeeeeeteteteeeeseseeneneeee 1,090,124.35 
TOTAL LIABILITIES ......ccccccccccccccccccccccccsscscssssssssssssssssssssssssssssssssssssen 1,090,124.35 
EQUITY 
NET ASSETS 
Gb ASSEESic.52 susscissiciensvsanshiesdevescunvansasedevseesassssesnatonvaanegcseddsiaveenaeeneees 4,571,959.71 
SUCPLUS: sssssmsssssesins 145,820.04 
TOTAL NET ASSETS © 4,717,779.75 
TOTAL EQUITY .....cccccccccsssscccsssssssssssesssssssssessscssssssssesssesnssssssseeeeeen 4,717,779.75 
LIABILITIES AND EQUITY... ccc cee sscscsceeescssseeseeseecsenss 5,807,904.10 


ureter nee $1,734,030.81 
Sccensetelntineddeateoctorecand 1,665,098. 18 


Beceyirsia tiebsneceanstntataccesat $ 68,932.63 


CAW Local 222: Income Statement 
April 1, 2011 To June 30, 2011 


REVENUE 

INCOME 

Membership DOCS: i sscsctsscsazsssessisceasansisecneetaecean nena 1,416,233.05 
Tihitiations’sccccoscsccsescdeecsexes 3 1,360.00 
Oshawa Area Skilled Trades : 2,188.55 
S:UB: ReCei pts: csessczcscectsfusnret site itesssnseannaesi atstuneissarrsteenecourriamnssade 103,806.01 
Greenshield Recoveries.........s.csssssssesssssssssssssseccssscscsccesesssessnsassnsasensasenses 7,980.54 
Hall Maintenance...........0. 7,599.75 
Lost Time and Wages Recoveries 140,678.03 
Staff Wage Recoveries ............ 4,948.20 
Miscellaneous Collection 226.00 
Oshaworker.............0005 a 28,094.62 
RECHCAL OMe vocccccecceecessccccciuesund Sieeissssasssoaszyainanteasssactexses svcontaumaiocensatiaa 90.00 
| cit pemrpererpeerrreecrcrceerreene TTT SiTriTeer re ore rereT eer 20,225.00 
Soft Drinks and Vending. 113.40 
Telephone Income......... ie 487.66 
TOTAL REVENUE .......ccccssssccccsssssscssssssssssssesssssssccsesssesessesssssesssesseeeeee 1,734,030.81 
EXPENSE 

OFFICE AND BUILDING 

imp Over: Salaries ssscsszcsszsssesssessetssassssssesnssasssarrsavmoaarssieoearmandatiereenectd 195,266.96 
UI Expense ..... 8,591.90 

CPP Expense... 17,094.71 

WCB Expense.. 1,021.62 

EHT Expense .. sh 8,424.64 

Other Benes: cssssreissssseerssccecessessvvvenaasnrnt 57,708.07 

Employee Benefits and Insurance .........cccscessecseessecseesteceestesteeseesteseeeneees 92,840.94 
Hall Expenses... 4,031.95 
TNSULANCE osccccscscsssssss 27.00 
Miscellaneous purchases 300.00 
Building Maintenance... 34,162.22 
Realty Taxes... 17,421.09 
Telephones iecccccssssssesseaneersssseiass 20,628.56 
Office Supplies and General Expens 36,530.86 
Officers Expense... e 12,998.23 
POLES OU Al scieeteveseczsagsasscciaaiasanasasssaasasvsveoncrsavacavieneseceroeoeanentaracerastinoesh 12,621.69 
Total Office and Building 00... cccccesesseseeseeeeesestesteeneneeneenense 426,829.50 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 14,512.08 

Per Capita — Durham Labour Council........ ; 4,552.80 

Per Capita — Lindsay Labour Council. 54.20 

Per Capita — Northumberland Council... 8.80 

Per Capita — GM Intra Corp Council.. 2,870.20 

Per Capita — CAW Assessment... 824,284.34 

Per Capita — CAW Council ...... 15,261.95 

Total:POi: Capita scecfsssscssedasessazrsazsatesasssssssssrsins anieaseaeect nests aemeciess 861,544.37 
Lost Time: Wages and Benefits 0... cesses 204,370.09 
Lost Time Expenses M&E&H .. —7,403.35 

Lost Time Expenses — Hotels.. «30,668.30 

Lost, Tite Expenses ssscssccsessssvccsvesesssssssacevavaiissessersioaeaenetecdeessunvconesseuannnss 23,264.95 
Mise. Election GOStS 3 sssseessescceccssvrnnecaseanesnatireaitiierinianmmenateiets 180.80 
PU CAtl ON sac tezee aoscseasavehasesek igesnasssesassotansiesesvasaasabaadeseaeaesivia evacetveanets 5,298.45 
Investors Group Trust — Staff Pensions .........cccseessesseseeeeeesesneseeseeneene 19,400.11 
Oshaworker — Printing .......0..00.0... 45,426.00 

Oshaworker — Postage... 32,407.62 

Total: Oshaworker vscscesssssvsasiceavavarasansvnaenaesierneieas ites 77,833.62 
PRGIG scaccsccccccsvncssisessssssssucanatcevoensaaveaovenpranacniarniiesessais Hata 30,217.74 
Publicity ..... 785.00 
Recreation.......... 2,090.00 
Welfare and donations a 11,095.00 
Skilled {tad eS\s2eccescesssszacsssscazszcezsaparstascavensovers seer oeoueeeverae ats etereoetore 2,188.55 
Total Organizational isis dccsssccssccanrcninanaranineenins 1,238,268.68 
TOTAL EXPENSE ........ccsccssscccsssssccsssssssssssssesssssssccsssssssssesssssssssseessseeeee 1,665,098. 18 
NET INCOME .........scsssssssssssssssssssssssssssssvsssssssesececssscccecsssssssssssssssssessssees 68,932.63 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Future Must Hold More 
Product For GM Oshawa 


hope that everyone had a great vacation with their family this sum- 
mer, as we certainly couldn’t complain about the weather. 
Just prior to the plant shutdown the Company announced that 
the Consolidated Plant would be de-rated on September 12, 2011, 
as a result of lower sales volumes for the Impala. This line speed 
decrease will result in the reduction of approximately 200 SWEs (Sup- 
plemental Workforce Employees). In accordance with the Ontario Em- 
ployment Standards Act these members will have to be given one week’s 
notice. Your Shop Committee is trying to find ways to bring the numbers 
down but we all know the only way that the line speed will be increased 
is if the sales rebound. Unfortunately about 90 per cent of our entire 
build count relies heavily on U.S. sales and as we are all aware, their 
economy is not recovering as strongly as first forecasted. 

On a more positive note, on the Flex side of the house the Camaro 
sales remain firm and in fact have not weakened since it has been 
launched. The Regal has sold close to 4,000 units per month over the 
last couple of months. This is where they need to remain to maintain our 
present line speed in the Flex plant. 

The introduction of the Cadillac, as it gets into saleable unit produc- 
tion, will bring more vehicle content into the plant which will result in 
some increased jobs in production and will bring some laid-off mem- 
bers back to work. That number is estimated to be around the 50 mark 
but it is not anticipated until the first quarter of next year. 

There have also been a lot of rumours in regards to attrition incen- 
tives being offered. I can assure you there has been no discussion with 
the Shop Committee. To be frank, the main focus of your Shop Commit- 
tee is on getting more work into our facility. Our priority is our Consoli- 
dated Plant, as without more work we will have layoffs of seniority mem- 


bers when the Impala builds out in January 2013. As 
a Union we all know that we need to keep this plant 
working and right now, it is not very good busi- 
ness to only utilize about half of the 8 million sq. 
ft. facility. 

The UAW contract expires on September 14, 
2011 with Ford, Chrysler and General Motors. 


This will no doubt have an effect on us, especially Le 
if our dollar remains at or above par. There is no COMMITTEE 


economist forecasting the Canadian dollar com- CHAIRPERSON 
ing down to our traditional figure of 90 cents or 
lower any time soon. 

The United States do have a president in Barack Obama who is 
labour-friendly and who is desperate to bring more work into the U.S 
since he faces an onslaught of opposition to his economic recovery plan. 
It would certainly be responsible of our federal government to recognize 
the challenges we face not only as workers but as taxpaying citizens on 
this side of the border. 

I am not trying to put fear into the membership, nor is any member 
of the Shop Committee, but I also know that it is important to recognize 
these challenges and to face them head on. This is the only way they can 
be overcome. 

In closing, I would like to thank District Mike Munce for doing an 
excellent job while he was covering the Shop Committee Chairperson 
job while I was on vacation. 

As always, I can be reached in-plant at 905-644-2480 or by email at 
greg.moffatt@em.com™ 
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Increased Retirement Security Good Reason For 
Labour To Be Involved In Politics -— continued from page 4 


far more than any other group that partici- 
pated. Thank you, to all our Brothers who 
participated and anyone who donated to this 
great cause in Kathie’s memory. 


CAW Picnics 

Our annual Retirees Picnic was held 
on June 14th. I would like to thank Dean 
Howse, chairperson of our recreation com- 
mittee, and all the committee members who 
did a great job in organizing and running 
the picnic. I would also like to thank the 
CAW Family Auxiliary, who provided the 
great lunches for our retirees and all the 
volunteers that helped to make the picnic a 
great success once again. 

Every now and then I’m asked if we are 
going to bring back our active members’ 
picnic. To answer the question, the reason 
we don’t have a CAW Local 222 picnic any- 


more is directly due to cost. As you know 
we have had our active membership re- 
duced greatly over the past few years with 
the downturn in the economy which affected 
most of our units. The closing of the Truck 
Plant alone reduced our revenues tremen- 
dously. We have gone from collecting rev- 
enues of around $1,300,000 a month in 
2004 to $670,000 a month in 2011. The 
cost of running our big picnic was well 
over $250,000 a year. Charlie Peel, our 
past Financial Secretary and I, along with 
the Executive Board of CAW Local 222 have 
had to make some very tough but necessary 
decisions in regards to cost reductions. The 
cost reductions have been put in place so 
that our Local Union Hall will stay financial- 
ly stable during these very tough economic 
times. Many of our brothers and sisters 
from other local unions have had to close 
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their union halls or are having a very dif- 
ficult time financially staying afloat. We have 
been able to stay financially stable during 
this time directly due to the cuts that were 
made along with the cost-saving measures 
that have been put in place by the Executive 
Board of our Local. 

The cost of our Retirees Picnic is con- 
siderably less than our big picnic. We owe 
a great deal to our retirees who built this 
union and are still very active at our dem- 
onstrations, protests and lobbying our gov- 
ernments for fair policies that affect our 
everyday lives, so the Executive Board of 
CAW Local 222 has continued to fund the 
Retirees Picnic. Saying that, we all hope that 
our revenues will some day increase enough 
that we will be able to bring back our CAW 
Local 222 picnic. 


JOE 
SARNOVSKY 
OSHAWORKER EDITOR 


Gratitude For 
All Your Efforts 


Good Day All; 

It is high time I expressed my gratitude for all 
your efforts over the years to ensure that work- 
ers have fair wages and fair benefits. I apologize 
for this expression of gratitude being so long 
overdue. I had the privilege of accompanying my 
mother to the eye doctor recently. My father has 
been deceased for 14 years and was an hourly 
employee of GM straight home from WWII and 
then went on to salary employment. Had it not 
been for your diligence, who knows what my 
mother’s life would be like today. Certainly, the 
public health system would not have covered 
her appointments yesterday, nor the many previ- 
ous to yesterday’s, nor the ones to come. I thank 
you from the bottom of my heart. 

Sincerely, 

Laura Vaillancourt 


Thank You For 
Your Support 


To Members of CAW Local 222: 

Thank you for your support as a Director 
for the Auto Workers Community Credit Union. 

I would like to take this opportunity to thank 
the staff, management, the Board of Directors 
and especially the members of the Autowork- 
ers Community Credit Union for your support 
over the last 20 years as a Director. I joined the 
Credit Union in 1977 and have been a member 
in good standing throughout the 34 years. I had 
the pleasure of serving on many committees 
including the Chair of the Executive and Chair 
of the Audit Committee. I served under some 
very distinguished Presidents over the years to 
whom I am very thankful for their leadership 
and guidance. I wish the Credit Union the very 
best in the future and once again my sincere 
thanks. 

Regards 

Dave Sitaram 


a 
Walk A Mile In Her Shoes 
On Saturday, June 25, 2011, members of CAW Local 222 donned high heel 
shoes and joined in Durham’s Third Annual Men’s Walk Against Domestic 
Violence. The ‘Walk A Mile In Her Shoes’ event is a one mile trek through 
downtown Bowmanville which raises money for Bethesda House Shelter 
& Outreach Service. The CAW Local 222 team walked in memory of Kathie 
Fowlie and raised $4,000, winning the award for most money pledged. 
Congratulations! Participating in the event were, from left: Jim Wheeler, 
Dave Greenwood, Kevin O’Shea, Barry Arseneau, Colin James, Dave Gibson, 
Kevin Campbell, Bob St. Jules and Ron Van De Walker. 
SSS | 


Al Boivin Retires 


AGS Chairperson Al Boivin decided to hang up his cleats and retire 
recently. Al is seen being congratulated by acting AGS Chairperson Ron 
Smith. We wish Al all the best and thank him for the many years of service 
to our members. Now he can devote more time to sitting in his lounge 
chair and cheering on his beloved Detroit Lions! 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT y 


JCI Unit Update 


eeing as this is our first report since the Oshaworker 

shutdown for the months of July and August, I hope every- 

one had a great summer and enjoyed our better than usual 

weather. As we have been in contract bargaining my report 

will be very limited this month, due to the fact that this 

report had to be submitted before the expiration of our Collective 
Agreement on August 25, 2011. 

I will do my best to provide a full report next month on our Agree- 

ment and on the current issues at that time. Thanks for your under- 


standing. 

If you require any assistance please contact 
your Supervisor first, if it’s not resolved, call 
your Committeeperson or the Union office at 
905-665-4247. 

In Solidarity. % 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Set To Begin Preparing 
For Negotiations 


hope everyone had a great summer, and got to spend some qual- 

ity time with family and friends. 
As most of our members already know, the launch for DRT’s 
Bus Rapid System has been moved from September 2012 to July 
2013. This certainly is disappointing for our membership, but 
comes as no real surprise due to the departmental BS at the Region. 
The arbitration case on vacation entitlements between our unit 
and DRT resumes September 13, 2011. I have been getting a number 
of inquiries as to why this case is taking so long, but once the griev- 
ance is in the arbitration phase, the hearing dates depend on the 


different parties’ availability, which I can do 
very little about. 

We will soon be entering into negotiations 
for a new Collective Agreement, and the bar- 
gaining committee will be distributing bar- 
gaining proposal sheets. Please fill them out 
and return to your committeeperson so that 
your input may be included in the process. 

In Solidarity. 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


Syncreon Planning Unit 


Meeting 


rothers and Sisters, I wish to thank all of the members for 
re-electing myself to a second term as your Plant Chair- 
person and I will continue to serve all members, not a 
select few. 

I hope everyone had a safe and joyful summer holiday 
period. Unfortunately some members returned to find that with the 
upcoming Impala production de-rate, they would be facing an in- 
definite layoff on September 12, 2011. 

At the time of this article, we were having our in-house bargaining 
committee election. I hope to have a unit meeting around the third 


BOB 


ST. JULES 
SYNCREON 


week of September once all the elections are 
P AUTOMOTIVE 
UNIT 


finished. Notices will be posted in plant and I 
will have to ask our laid-off members to please 
call my office after September 6, 2011 to find 
out the date and times of the meeting. 

Until next time I can be reached in-plant at 905-743-6277 ext. 
541 from 6:30 a.m. to 2:30 p.m. Mondays, Wednesdays, Thursdays 
and Fridays and 4:30 a.m. to 12:30 p.m. on Tuesday to accommodate 
third shift. 

In Solidarity. 


CHAIRPERSON 


OKA ED EAD TINE: 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Union Efforts At Lear Showing 
Favourable Results 


isters and Brothers, let me start by 
welcoming everyone back from the 
summer vacation. I trust that you all 
had a relaxing and well-deserved 
break. The weather was certainly 
favourable this year for outdoor activities. 
Your committee has been kept busy in the 
recent past working on several issues. The 
vacation pay entitlement for members laid 
off in excess of 30 days was a victory for us. 
We also were successful in maintaining the 
two shift operation in Buick, which resulted 
in us saving several jobs for our junior mem- 
bers. Most recently, we were successful in 
having the prototype Cadillac build removed 
from the Greeley facility. All active mem- 
bers were offered recall in August. Some of 
the recalls are for a short period but your 
benefits, seniority and recall rights were all 
refreshed. Many who are working at other 


facilities were able to exercise their right and 
waive the offer of recall. We discussed all 
of these issues at the August 10, 2011 Lear 
membership meeting, so I will not go into 
detail. For those who were not able to attend 
the meeting, please feel free to approach one 
of us if you have questions or concerns. 
Once again we find ourselves in the middle 
of a de-rate in both plant 1 and plant 2. We will 
be producing 51 JPH in plant 1 and 12 JPH in 
plant 2. These numbers show that the econom- 
ic downturn is far from over. We can only hope 
that sales increase to help secure our future. 
At the time of writing, the schedule for 
the Cadillac indicates that we should be 
starting to produce pilot jobs in late Septem- 
ber. Start of production is slated for mid- 
March of 2012. The line rate for Cadillac is 
approx 12 JPH as well. This program will 
also see us recall members. As I have stated 


in past articles, we 
are benefitting again 
from the hard work 
and sacrifices that we 
all have made in the 
recent past. We are a 
success story at Lear 
Whitby in the auto- 
motive industry and we will continue to be 
for years to come! 

In June, we lost another member of 
the Lear family. Our thoughts and prayers 
are with the family of Jerry Leblanc. Jerry 
had almost 22 years of service and will be 
missed by all. 

In closing, I would like to remind everyone 
that I can be reached at extension 358 or by 
email, sbateman@lear.com. Do not hesitate 
to contact me with any questions or concerns. 

In Solidarity. % 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


The Load Is Always 


Lighter When We Share 


isters and Brothers, I would like to begin by thanking the 

Durham-Northumberland Regional Women’s Advocate 

Network for all the work in successfully hosting the an- 

nual Women’s Advocate update training in June. Thank 

you to Julie White, Director of the CAW National Women’s 
Department, for entrusting us with this event; Sue Houston, National 
Co-ordinator Employment Equity, for the guidance and enthusiasm 
and of course the Local leadership and support staff for welcoming 
everyone to CAW Local 222. Also, I would like to welcome Natasha 
Kiehne from syncreon supplier park and Shirley Davis from syncreon 
automotive to our regional network. 

Starting with the 40 hour Women’s Advocates Basic Training pro- 
vided by the Women’s Department and the annual update training 
such as the one mentioned above, the Women’s Advocates continue to 
expand their knowledge to better serve the membership. Also during 
our bi-monthly meetings we create networks with local agencies. Our 
primary objective is to refer and support the Sisters in our workplaces 
but all members are treated with the same consideration if they re- 
quire and ask for support. Even before I became a Women’s Advocate 
I was involved with work in the community. I have been a volunteer 
and trainer at the Distress Centre for over 15 years and received train- 
ing in active listening, crisis intervention and suicide awareness just 
to mention a few. I am certified in ASIST (applied suicide intervention 
skill training) offered by Living Works, internationally recognized in 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


Suicide First Aid. I have experience in this field, 
I am comfortable with the topic, I am know- 
ledgeable and I am here as a resource for the 
membership. I don’t pretend to have all the answers but let’s open the 
dialogue and together we can explore options. Life’s burdens are not 
to be carried alone; the load is always lighter when we share. 

As I have done previously around this time of the year, I will ask 
you to pledge me for the Seventh Annual Walk for Suicide Awareness 
that will take place September 10, 2011, in recognition of World 
Suicide Prevention Day. A few of the Advocates from the area have 
formed a team and we will walk in honour of all we lost to suicide 
in the past year. If you would like more information about this event 
please go to www.distresscentredurham.com. 

I’m taking this opportunity to bring to your attention a new program 
in the community that you or someone you know can benefit from. On 
September 26, 2011 at 6:00 p.m., Prideline Durham helpline goes live! 
This toll-free helpline has been created for the LGBTQ (Lesbian, Gay, 
Bisexual, Transgendered & Queer) Community in Durham Region to 
offer non-judgmental emotional support, community referral informa- 
tion and crisis intervention. With the right support, any individual can 
lead a full and healthy life regardless of sexual orientation or gender 
identity. To get Prideline Durham support call 1-877-85PRIDE (1-877- 
857-7433) from 6:00 p.m to -10:00 p.m., seven days a week. 

Always! 
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Feast Or Famine 


KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT ( 


At Kerr Industries 


he headline sums up 2011 this far. 
As we entered into 2011, the over- 
time was piling up with us work- 
ing most of January, February and 
March, running six days a week and 
extended hours. Then came June, with the 
first round of layoffs. As we cleaned out the 
2011 Police Impala stock, this brought us 
up to another layoff. A total of nine mem- 
bers were laid off, leaving a remainder of 
11 on the shop floor, which has been a real 
shock to each and every one of us. With the 
yard looking more and more vacant every 
day, times have not been looking up for Kerr 
Industries. 
The past few months haven’t been the 
best, but as always we are still building and 
up fitting vehicles that we are proud to put 


the Kerr Industries name on. With an at- 
titude like this, customers will return and 
returning customers keep us working. 

At the time of writing this article, we are 
still awaiting the first run of 2012 Police Im- 
palas. Once these cars start rolling in we will 
hopefully get some of our laid-off members 
back working. For any of the laid-off mem- 
bers with Employment Insurance questions, 
please don’t hesitate to call or visit a service 
rep at our CAW Local 222 Union Hall. There 
is also the CAW Local 222 Community Ac- 
tion Centre in the Midtown Mall in Oshawa, 
which is an excellent resource to have and I 
encourage everyone to look into some of the 
programs and seminars they offer. 

In the mix of all the bad news, we did 
open a new Job Classification. This Mainten- 


JUSTIN 

MALLEY 
ance job has typically KERR INDUSTRIES 
been an outsourced 
job. We have now 
made this a bargaining unit position, which 
has been filled by our highest seniority em- 
ployee. This position will be more in depth 
than what the previous worker was do- 
ing and we hope that by having a full-time 
seniority employee taking care of the ap- 
pearance and functionality of our business, 
more work will flow through the doors. 

Here’s to hoping the famine is coming 

to an end and the feast is just around the 
corner! I hope everyone has had a great 
summer and I hope to see you all back very 
soon. 


In Solidarity. 


UNIT 
CHAIRPERSON 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Workers Give Their Opinion 
In Recent CEVA Survey 


EVA recently had a 42-question survey that went around to 
all members asking for their input on several topics which 
occur from day to day. The survey results are to be out by 
the end of September. 

The Committee and the Company have had plenty of 
meetings over the past month in regards to benefits for those people 
who are now or just recently completing their 90 day probationary 
period. The Company was holding back on benefit cards, saying that 
only 258 hourly were eligible and that the remaining hourly employ- 
ees were going to stay as TPT status, which was never explained to 
these people at their time of hire. After a few meetings with manage- 
ment as well as Corporate, all members who are entitled to Benefits 
as of August 18, 2011 are now enrolled. 

The Company has agreed to run the PowerSweeper full time now 
on afternoon shift, which has created a full-time position and now 
has the Sweeper being operated full time on two shifts, then part time 
on the day shift. 

There continues to be a lack of lift trucks on both shift #1 & #2. 
Also, a lot of drivers have raised their concern as to the condition of 
several fork lifts. 

CEVA has continued to express how they want to work together 
with the members. However, the Committee continues to remind the 
Company that they are quick to discipline rather than trying to coach 


and counsel, therefore grievances continue to 
be filed. 

Parking has been an ongoing issue here at 
Gate #9 as the membership continues to in- 
crease as well as having syncreon employees 
parking in this lot; the afternoon shift is having 
trouble finding parking. 

Floor space is becoming an issue as we are 
getting tight for room throughout the facility. 
Everyone is reminded to work at a safe, comfortable, healthy pace. 
Always be aware of your surroundings. 

Elections for shift Stewards as well as the Joint Heath and Safety 
Committee are coming up. All members are encouraged to get in- 
volved. 

The Company has told the Committee that there will be more 
showers turned on throughout the facility for employees to use. 

A reminder to everyone that when leaving the building, Security 
are authorized to check your lunch bag, backpacks or anything that 
has concealed compartments. 

As always members are reminded to address the Committee with 
any questions or concerns that you may have or contact the Union 
office at 905-571-1706 ext 258. 

In Solidarity. 


CEVA LOGISTICS 
SUPPLIER PARK 
UNIT 
CHAIRPERSON 
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AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Reminder That First Step 


In Americus Grievance 


Procedure Is Verbal 


ue to an increase in volume and 

production over the past couple 

of months, there was a lot of 

overtime available for the mem- 

bers. However, the Company was 
disregarding the volunteer overtime sign up 
list and they were just calling in and offer- 
ing overtime out of seniority. It was brought 
to the Company’s attention they must offer 
overtime by seniority and to check the Vol- 
unteer Overtime list daily before they start 
randomly calling in members for overtime. 
Also, just a reminder to all members, if you 
wish to sign the Volunteer Overtime List, this 
list/book is located in the back of the Gro- 
cery Receiving Office. 

To all members, please follow the proper 
procedures when you wish to file a griev- 
ance when you have any complaint relating 
to the application, interpretation or admin- 
istration of the Collective Agreement. A lot 
of members are forgetting about the Verbal 


step of the grievance procedure as follows: 
Verbal — Any employee having a complaint 
shall first take the matter up with the em- 
ployee’s Immediate Supervisor and if re- 
quested, the Union Steward. If a settlement 
is not reached, the grievance, to be pro- 
cessed further, must be reduced to writing 
and presented to the Assistant Site Manger 
within seven days of the event giving rise to 
the grievance. If you are unable to resolve 
your complaint at the Verbal step, please 
speak with your Representative on your shift 
in order to fill out a grievance form. 

On a final note, there have been some 
concerns voiced by the membership re- 
garding Article 25 — Holiday with Pay Plan 
and the member's entitlement to Holiday 
Pay for Public Holidays, in the event you are 
absent. Please refer to the following specific 
articles: Article 25.05. To be eligible for 
holiday pay the employee must work their 
entire scheduled shift before and the entire 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 
UNIT 
CHAIRPERSON 


scheduled shift after 

the holiday, unless there is a satisfactory rea- 
son for the absence. Also, Article 25.06 An 
employee, who has been scheduled to work 
on a holiday and then fails to report for and 
perform the work without satisfactory rea- 
son, shall not receive pay for the holiday. If 
you are absent before, on or after a Public 
Holiday, ensure that you follow proper pro- 
cedures by calling in on time to report your 
absence(s) and also provide documentation 
supporting the fact that you were medically 
unfit for work, due to illness. All documen- 
tation is to be handed in to your immedi- 
ate Supervisor, on your next scheduled shift 
after your absence(s). 

As, always I can be reached by phone at 
905-619-7050 ext. 5157 or by e-mail at car- 
rie.bailey@ hotmail.com. 

In Solidarity. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT y 


More Jobs 


At Atlas Logistics 


vertime comes in two forms, 

Volunteer and Mandated. All 

members are able to volunteer to 

work 60 hours in a work week 

and if they choose, often have the 
opportunity to do so. Mandated overtime 
is capped at 48 hours per week. There are 
certain guidelines the company must meet 
before demanding this membership be held 
accountable to it. Mandated hours must 
place the member into their posted Clas- 
sification/Department. If Atlas mandates its 
employees to four hours but then sends the 
member home after one hour, (not by VIO) 
the employee has met their four-hour com- 
mitment. When the company calls a mem- 
ber to an “Extra Day OT,” then sends the 
member home after one hour, the member 
has again met their eight-hour commitment. 


Realistically though, a work week should 
consist of no more than 40 hours per week. 

This summer Atlas began to push man- 
date hours onto its employees on a weekly 
basis. The company’s strategy was destined 
to result in this membership pushing back. 
No one was winning and both sides were 
pointing fingers at the other as being the 
problem. Your Union advised Atlas quite 
some time ago that they were running their 
warehouse labour pool too lean. It took a 
while but Atlas now understands there are 
dangers in creating a situation that cannot 
be sustained for any period of time. Being 
mandated overtime at the frequency ex- 
perienced of late has been unreasonable, 
unwarranted and more often than not, un- 
wanted. 

Mandated hours in such a physically and 
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KEVIN 

RIORDAN 
mentally  demand- 
ing job as is the case 
here at Atlas, should 
only be utilized for 
exceptional circumstances, during peak 
periods leading into major holidays and 
should never be looked upon as a normal 
operating environment. Atlas saw the light 
and recently made adjustments to its ware- 
house staffing levels. This is something long 
overdue considering the endless mandated 
hours thrust upon this membership and the 
discord that resulted from it to the personal 
lives of this membership. I was elated by the 
news of Atlas’s intent to hire and grateful 
that full-time jobs were again on the table. 
The jobs offer benefits to young families that 
need them more than ever in today’s new 
reality. 


ATLAS 
LOGISTICS 
UNIT 


CHAIRPERSON 
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CAW=TCA ETIREES’ 


LOCAL 222 


CAW Retirees’ President’s Report 


hope you all had a great summer. By the 
time you read this, most of you know that 
the Health Care Trust (HCT) settlement 
has been proposed and hearings have 
taken place. 

I would like to clarify a few things that have 
taken place. I was asked by our vice chair to 
have a meeting with the Retirees Executive to 
inform them of the HCT. As this was approved 
by the Courts on July 4, 2011 as a proposed 
settlement and letters were sent out from the 
court services to all GM retirees, I agreed to 
an information meeting with the Executive to 
be held on July 20, 2011. Not even two min- 
utes into this information meeting, there was a 
motion put forward to hire another set of law- 
yers with our Chapter funds, before they even 
heard what the lawyers for ALL retirees had 


GMCL is still in Canada and building vehicles 
until at least 2019. It also means that the active 
workers have a chance to still have jobs going 
forward and GMCL keeps making payments to 
our pension fund. 

In closing, there was one member of the 
group that had a letter containing all my per- 
sonal information posted on a website that 
was addressed to me, prior to me even receiv- 
ing it. I understand that sometimes with this 
job there will be comments and remarks made 


CORNER 


LES 
M“°DONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 
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about me. This I can 
deal with, but when you 
do something so low as 
that and my family has 
to take obscene phone calls because of this, I 
believe this behaviour should not be tolerated 
in this Union of ours. 

In closing, I would like to make sure you 
know that the next Retirees General Meeting will 
be held on September 12, 2011 due to Labour 
Day being on the first Monday of the month. 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


to say at the scheduled meeting on August 4, Donald M. Akerman Carrying Place GM Retiree July 2, 2011 
2011 at the GM Centre. These lawyers are the Paul J. Allems Brooklin GM Retiree July 14, 2011 
same ones that the GM and Chrysler Retiree Elmer A. Arsenault Oshawa GM Retiree June 4, 2011 
Health Care Trust steering committees have Leonard G. Bloom Bewdley GM Retiree July 10, 2011 
been dealing with since we selected them in Linda M. Bowles Oshawa Syncreon July 17, 2011 
November 2009. William C. Brown Oshawa GM Retiree July 27, 2011 
Before and at the meeting on July 20, 2011 Ronald J. Bryan Oshawa GM Retiree June 20, 2011 
I informed them that this was an information William J. Burke Orillia GM Retiree May 8, 2011 
meeting as a courtesy to the executive to bring John A. Cameron Oshawa GM Retiree May 29, 2011 
them up to date on what had transpired since Richard H. Campbell Lindsay GM Retiree May 30, 2011 
we started on this journey in 2009. We had a Douglas B. Carew Fenelon Falls GM Retiree June 3, 2011 
discussion about having a retirees’ member- Arthur D. Colbear Oshawa GM Retiree July 13, 2011 
ship meeting on August 8, 2011 and I booked James A. Colville Bowmanville GM Retiree June 8, 2011 
the hall. Shortly after 12:00 p.m., four of the Josef Czajkowski Oshawa GM Retiree June 9, 2011 
Executive members left the information meet- Frank E Daniel Whitby GM Retiree July 21, 2011 
ing as some had other commitments. Appar- Paul Davidson Elliot Lake GM Retiree July 7, 2011 
ently then the remaining group of five had Paul D. Davidson Oshawa GM Retiree July 8, 2011 
their own illegal Executive meeting and made Giuseppe Del Vecchio Whitby GM Retiree May 24, 2011 
a motion to hire another set of lawyers to fight Rene G. Dubeau Oshawa GM Retiree June 12, 2011 
this. A few days after hearing about this illegal Arthur C. Eithier Oshawa GM Retiree May 22, 2011 
meeting I decided to cancel the meeting I had Gilbert B. Fargo Lindsay GM Retiree May 21, 2011 
agreed to. To those who got emails or calls Donald R. Flintoff Oshawa GM Retiree June 3, 2011 
from this group and then phoned the CAW Lo- Donald G. Fillmore Bobcaygeon _— GM Retiree May 5, 2011 
cal 222 Union Hall to find out it was temporar- John A. Forrester Fenelon Falls GM Retiree June 2, 2011 
ily cancelled, I apologize for that. Kathleen M. Fowlie Millbrook GM Retiree June 3, 2011 
I find it difficult that a few members — one Frank Hruska Oshawa GM Retiree June 28, 2011 
who does not even have a say in the HCT — can Ernest J. Hurren Beaverton GM Retiree June 13,2011 
agree to spend large sums of Retiree Chapter Robert D. Jesshope Port Hope GM Retiree June 9, 2011 
funds for another lawyer, without a Notice of Gordon E Jilks Newcastle GM Retiree July 1, 2011 
Motion to the Membership. They could have Olga Kalynko Courtice GM Retiree June 2, 2011 
done this back in the spring. Roy A. Keating Oshawa GM Retiree July 7, 2011 
We, the steering committee, had a lot of Edward J. Kimball Peterborough GM Retiree May 17, 2011 
tough decisions to make over the proposed Stanislaw Kitras Oshawa GM Retiree July 21, 2011 
agreement and we all agreed that this was the George J. Kuipers Bowmanville GM Retiree July 8, 2011 
best we could achieve. This will mean that Roger Lapierre Whitby GM Retiree June 29, 2011 
all retirees, surviving spouses and any active Jacques V. Lauzon Newcastle GM Retiree July 12, 2011 
member as of June 2009 will have benefits go- Jerry C. Le Blanc Haliburton Lear June 9, 2011 


ing forward for the rest of their lives, providing 
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New Retirees’ Dance Schedule, 
Other Fall Programs Starting 


eptember! Where did the summer 
go? We trust it was enjoyable, al- 
though we know it was on the warm 
side, now and then. 

Welcome back to our fall and 
winter schedule. We send out a special wel- 
come to our newly retired brothers and sisters 
and their spouses. 

We begin September 13, 2011 with yoga at 
9:30 a.m.; tai chi at 11:00 a.m. and euchre at 
12:30 p.m.. Line dancing starts September 14, 
2011 at 10:00 a.m.. 

The Friday dance schedule, with the DJ’s 
name, is as follows: 


Gerald W. Lindsey Peterborough 
Stanley W. MacNeill Oshawa 
Tan C. MacPherson Brooklin 
James W. McCann Cannington 
Vicente Mena Port Perry 
Anthony J. Meringer Oshawa 
Robert E Mole Oshawa 
Tibor (Ted) Mosolanczki Courtice 
Alexander K. Muir Oshawa 
John Nowak Oshawa 
Dave W. Owens Oshawa 
George D. Patterson Whitby 
Jack G. Peebles Whitby 
Arthur W. Perry Guelph 
Irel J. Pilkington Lindsay 
Alfred Reeves Ajax 
Benjamin R. Reynolds Port Perry 
Clifton A. Russell Toronto 
Ronald St. Jules Oshawa 
Arnold S. Scott Oshawa 
Maurie E. Shorten Waterloo 
Robert W. Simmons Peterborough 
Jens K. Simonsen Cobourg 
Stefan Siwek Oshawa 
Murray Stewart Ajax 

Velma E. Stiles Oshawa 
Alan E. Stovin Oshawa 
Melville E Sucee Bethany 
Leitha E. Switzer Bancroft 
Michael Taras Oshawa 
Rudy P. Van Hoof Whitby 
Bobbie M. Vari Oshawa 
Neil L. Wease Courtice 
John D. Wiggins North York 
David G. Wilkins Whitby 
William P. Williams Oshawa 
Herbert Wilson Apsley 
Maarten Winkel Whitby 
Donald E. Wood Oshawa 
Charles J. Woodford Peterborough 
Hector B. Wright Cobourg 
Thomas A. Young Port Hope 


CAW RETIREES’ RECREATION REPORT 


October 28, 2011 Maureen Jarvis 
November 16, 2011 John Fitzgerald 
December 18, 2011 Doug Crough 
January 20,2012 Then & Now Sounds 
February 17,2012 John Anderson 
March 16, 2012 Bill Van Huyse 
April 21, 2012 Maureen Jarvis 
Season's tickets for the dances will be sold 
starting September 27 after euchre. The price is 
going up to $45 this year because there will be a 
sit-down Christmas dinner before the December 
18, 2011 dance. If you don’t have a season tick- 
et, the Christmas dance tickets will be sold for 
$15 per person on Monday, December 5, 2011. 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


June 13, 2011 
June 20, 2011 
May 12, 2011 
June 29, 2011 
July 23, 2011 
June 19, 2011 


M Retiree June 12, 2011 
M Retiree May 24, 2011 
M Retiree July 3, 2011 
M Retiree July 13, 2011 
M Retiree June 4, 2011 


M Retiree 
M Retiree 
M Retiree 
M Retiree 


April 30, 2011 
July 27, 2011 
March 30, 2011 
May 19, 2011 


M Retiree July 16, 2011 
M Retiree June 14, 2011 
M Retiree May 12, 2011 
M Retiree June 9, 2011 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


June 12, 2011 
August 11, 2011 
August 14, 2011 
May 19, 2011 
July 12, 2011 


M August 1, 2011 
M Retiree June 5, 2011 

M Retiree July 15, 2011 
M Retiree May 21, 2011 
M Retiree May 25, 2011 
M Retiree July 8, 2011 

M Retiree May 11, 2011 


= 


August 13, 2011 


M Retiree June 26, 2011 
M Retiree June 27, 2011 
M Retiree June 18, 2011 
M Retiree May 13, 2011 
M Retiree May 2, 2011 
M Retiree July 7, 2011 
M Retiree June 7, 2011 
M Retiree May 29, 2011 


M Retiree 
M Retiree 


June 29, 2011 
June 29,2011 


MOMOQOQQOQQQDqaqcaqaqQqqaqqqaqaqqaqcqaqqqcqaqcnqaqaqqqqqnqcacnqqnaqaqaaa 
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WENDY 


ROLFE 
CAW LOCAL 222 CAW LOCAL 222 
RETIREES’ RETIREES’ CHAPTER 
CHAPTER FEMALE 


BOARD MEMBER 

Other events are 
posted on the bulletin board in the chapter 
room and will be put in the Oshaworker as 
soon as details and dates are available. These 
will include our horseshoe tournaments, pool 
tournaments, the two golf leagues, driver 
training, Blue Heron excursions, Blue Jay bus 
trips, and camera club. 

Please remember the Chapter meetings are 
the first Monday of every month at 1:00 p.m. 
in the main auditorium at the CAW Local 222 
Union Hall., except if there is a holiday, then it 
is the following week. 

There are also rallies that we attend in sup- 
port of our brothers and sisters in the province 
who are going through labour problems as well 
as protests if needed at government offices. 


Horseshoe Tournament 
Results 

May 18, 2011 “A” winners Gerry Korstanje 
and Bob Irvine, runners-up Jack Lyon and Tom 
Bannister; “‘B” winners Dave Rafuse and Al West- 
lake, runners-up Ed Dwyer and Jim Hutchison. 

June 22, 2011 “A” winners Tom Harris and 
Dave Rafuse, runners-up Jack Lyon and Gilles 
Roussy; “B” winners Art Atkinson and Harry 
Lyon, runners-up Dan Garvey and Al Westlake. 

Read your Oshaworker, check out the 
bulletin board and attend retiree membership 
meetings! 


Union 
Rod & Gun 
Club 


Devoting more than 
70 years to Conservation 


The club is open for trap shooting Sunday 
mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range 
and indoor handgun range. 


For further information call the club 
at 905-987-5113 to leave a message 
or email 
unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. 
Newcastle (east of Mill Street) 


THE OSHAWORKER « 13 


Barb Seamons and Carrie Rotterman peeling potatoes. 


Peeling A Lot Of Potatoes 
A Pleasure For Auxiliary 


CAW FAMILY AUXILIARY #27 REPORT 


For Retirees’ Picnic 


AW Auxiliary 27 ended their season 
with their annual potluck dinner, 
followed by the regular meeting. 
The food was delicious as usual 
and everyone certainly was full from 
the buffet, as there were more than enough 
culinary delights to choose from. 

We had the pleasure of having Brother Chris 
Buckley installing the 2011-12 Executive to our 
respective offices. He took the time to speak 
with us and bring our members up to date as to 
the current happenings with GM. Our members 
are pleased to have Chris at our meetings from 
time to time and we certainly appreciate him 
taking time from his busy schedule. 

Sister Verna Parker was acclaimed to her 
position as Sunshine Convenor. Congratula- 


tions Verna. 
Donations recently made were to: 

@ Rose of Durham (Victorian Tea Basket) 
$250 

@ Windreach Farm $200 

@ Sunrise Youth Group Barbecue held June 
30, 2011 $500 

@ Lou Gehrig’s Disease (ALS Society) $150 

= Durham United Way, supplied 100 back- 
packs, for a total of $1,200. This is a worth- 
while cause, these backpacks are filled 
with supplies that are needed by students 
when they return to school in the fall. 

™@ Canadian Mental Health Association, $300 
plus the total taken in from our 50/50 
draws during the year. The money is used 
for treats and trips for the participants. 


Give The Gift Of Life! 


You Can Now Register Online! 
Please visit www.beadonor.ca 


and follow the instructions. 
For more information, please call Trillium Gift of Life 
at 1-800-263-2833 or Phil Goodwin at 905-925-5627. 
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JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


Last month a group of Auxiliary members 
enjoyed an outing at the Class Act Dinner The- 
atre, we must do this again. 

Thank you to our Hillsdale Gift Shop vol- 
unteers, Sisters Helen Rotterman, Sharon 
Broadbent, Edie McCloskey and Dorothy Mc- 
Eachern. 

Recent 50/50 winners were Sisters Helen 
Roussy and Abby Kiberd; Marian Ross won the 
box of chocolates. 

We once again catered the CAW Local 222 
Retirees Picnic. To answer many questions, 
yes, we do all the food preparation at our CAW 
Local 222 Union Hall starting on the Sunday 
prior. We peel and cook 17 50-Ib. bags of po- 
tatoes; boil 120 dozen large eggs; chop two 

see PEELING - page 15 


\ 
aR Trillium 
_Gift Of Life 
Network 


d 


Ontario’s Organ and Tissue 
Donation Agency 


From left: getting ready to put box lunches together; Margo Kennedy trimming 


the green onions; Phyllis Munroe slicing ham. 


Peeling A Lot Of Potatoes A Pleasure For Auxiliary 


For Retirees’ Picnic - continued trom page 14 


boxes of green onions; and use 22 of the 3.78 
litre bottles of Miracle Whip dressing. These 
are the ingredients that go into our potato sal- 
ad which everyone enjoys. The delicious black 
forest ham comes from Halenda’s Meats and 
is sliced in the kitchen at our Hall. I want to 
thank Richard Halenda for his generosity in 
once again allowing us to use his refrigerated 
truck for the transporting of the box meals to 
the lake. 

I would be remiss if I did not wholeheart- 
edly thank the following Brothers who helped 
us on the day of the picnic: Les MacDonald, 
Dan Garvey, Don Revoy, Gilles Roussy, Ron Sv- 
ajlenko and Derek Spence. 

The CAW Local 222 Retirees membership 


3 


2011-2012 CAW Family Auxiliary 


have generously taken care of a new counter- 
top put on our island in the kitchen. Thanks 
so much, it was needed and check it out if 
you are in the Hall. Your generosity is always 
second to none. 

Thank you to Brother Tom Bannister, who 
donated his winnings from the horseshoe 
tournament in May to the Auxiliary. 

Happy 80th birthday to Edie McCloskey on 
September 7, 2011. Sister Pearl Gavel celebrat- 
ed her 98th birthday on August 21, 2011 and 
Sister Anne Black will turn 94 on September 21, 
2011. Congratulations to Sister Debbie and Dave 
Waller on the birth of a grandson, Kalai Emman- 
uel Jack on May 28th, proud parents Ashleigh 
and Andrew as well as myself as great-grandma. 


1 


#27 Executive Installed: From left, CAW Local 222 


President Chris Buckley, Abby Kiberd, Lynn Rak, Jean Cannons, Dorothy McEachern, 
Phyllis Munroe, Lynn Gowans, Nancy Heney, Verna Parker, Marg Fitchett and Jackie Finn 
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After enjoying the hot summer, we started 
back for business on September 6th and the 
next meeting is September 20th. See you 
then. 


Margaret Isabelle Gray 
July 30, 1928 — August 2, 2011 


Marg joined our Auxiliary in 
1964. She was an avid 5-pin bowl- 
er in Auxiliary 27’s league. Marg 
enjoyed the inter-area bowling 
tours during these times, remain- 
ing with the league right up until 
it ceased. She volunteered at the 
gift shop at Hillsdale Manor, with 
Meals-on-Wheels and was recog- 
nized with a service award from 
the Red Cross in 1964. 

Attending Auxiliary meetings 
was a priority with Marg, she will 
be missed. Our condolences go out 
to her family. 
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Supporting | 
Local 
Postal 
Workers 


Members of CAW Local 222 attended a rally 
for locked-out Oshawa postal workers on June 
22, 2011 to support them in their struggle 
with Canada Post and to protest the Federal 
Government’s interference in the collective 
bargaining process. CAW Local 222 President 
Chris Buckley offered our help to CUPW 
Oshawa Local 579 President Terry Algar before 
addressing the crowd. 


IMPORTANT PHONE NUMBERS 


CAW Local 282 Union Hall 905-723-1187 / 1-800-465-5458 
CAW National Office 1-800-268-5763 
CAW Dental Centre 

CAW Legal Services Plan 

CAW Vehicle/Home Insurance 

GM Canada Benefit Centre 


or go online at www.gmelbenefits.com 
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OCHRE SKILLED FTFRADES 


Dark Economic Numbers 


And UAW Talks Make A ae 
Quiet Summer 


Skilled Trades Grievances 
here has been little movement with 
our grievance load and we continue 
to press the Company for dates on 
the first four arbitration cases we re- 
quested on December 1, 2010. We 

have more grievances moving through the 
process but until we get some cooperation 
from the Company to arbitrate these issues, 
little progress will result. The decision on 
our Labour Board case has been made by the 
Ontario Labour Relations Board and although 
they failed to support our request for prosecu- 
tion on our claim of ‘bad faith bargaining’ it 
was not all bad news. The Board has left our 
section 96 complaint open on ‘bad faith bar- 
gaining’ and we will attempt to arbitrate this 
issue. Should we be unsuccessful in resolving 
this issue through other avenues, we will re- 
turn to the Board to pursue this violation. Iam 
painfully aware of how slow and frustrating 
this process is but we must continue to press 
for a fair resolve on these arrogant Company 
actions or our Collective Agreement will be 
worthless! 


Grow-Ins And Retirement 
I have been unable to attend all the events 
surrounding the exit of many of our members 


on retirements and grow-ins. First, I would 
like to wish all the members who chose to exit 
the workplace a very long, prosperous and 
healthy time outside of GM. I would like to 
thank these members on behalf of the junior 
members who have been returning to work 
because of their choice. The fight with GM to 
get our members back to work is not becom- 
ing easier and without the choice of these sen- 
ior members to exit, it would be impossible 
to get everyone back. The economic clouds 
are threatening us every day but we remain fo- 
cused on returning all our members to Trades 
jobs! 


Please, Don’t Stop 
Fighting For Our Work 

I often feel like the poster boy for fighting 
difficult issues but we must not stop. Chal- 
lenging engineers, contractors or supervisors 
who we see performing Trades work must 
continue. We have elected reps for all shifts 
in the complex and without support from the 
Brothers and Sisters on the floor it would be 
impossible to pressure GM to keep Trades 
work with Trades. There are still about 200 of 
our members on layoff who need our support 
and more will be out if GM is not challenged 
by our members on the Trades work manage- 


SVAJLENKO 

SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 


ment performs! 


Terry Fox Run 

On September 18, 2011 I will again be run- 
ning to raise money for cancer research. This 
disease continues to ravage our families and 
friends and we must continue to keep up the 
fight against cancer. I would encourage you to 
support any family or friends who participate 
in this event and if you don’t know anyone run- 
ning and wish to make a contribution, I would 
be happy to drop by and take your donation! 


In Closing 

I hope everyone got a chance to enjoy the 
great summer weather with friends and family. 
We are patiently awaiting the results of the 
UAW bargaining to see what opportunities, if 
any, are available for Oshawa. The choice of 
Federal governments should not leave anyone 
in the industrial sector of our economy feeling 
warm but we will continue to build the best 
products we can and keep up the fight for our 
jobs and people. 

If you need to contact me please call me at 
905-644-3865. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com. 

Thanks! 


18th Annual United Way Wing-Fest Kick Off 


It’s that time of year again when we kick off the 
United Way of Durham Region's campaign season with the 18th Annual Wing-Fest! 


Join us on Thursday, September 22, 2011 


at General W. Sikorski Polish Veterans Association Hall, 1551 Stevenson Rd. N. 
for a rousing good time featuring the entertainment stylings of the Lincolnaires and the Silver Elvis. 


Doors open at 5:45 p.m. 


Tickets are $20 each and include 2 lbs. of wings, 


A 


0 Additional wings can be purchased at $0.50/wing. 


See you there! 
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supplied by over a dozen of the finest restaurants in Durham Region. 
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De-Rate Always Seems To Hit 


Hourly, Not Management 


Personnel 


opefully you all are still having 


an enjoyable summer and a good 

two weeks of downtime. As you 

know, we have many issues out 

there and we are trying to ad- 
dress them, but it all takes time. 


De-Rate Announcement 
For The Impala Plant 

The Company has announced a de-rate 
for the Consolidated plant that may affect 
up to 200 people, to be in place by October 
1, 2011. The line speed will be reduced by 
11.6 per cent and therefore the Company 


believes that they can reduce the same per- 
centage of people. They are missing the fact 
that we do have a model mix and it is just 
not that simple. I do believe they are cutting 
way too much and it will come back to bite 
them if they go ahead as planned. Of course 
they are going to expect no down time, good 
quality, no job disputes, etc. My advice to the 
employees: Do your job and nothing more! 
By the way, I wonder how many members 
of management we are going to see reduced. 
It’s ironic that management talks about GMS 
and Team Concept but when there are reduc- 
tions or a de-rate, I only see one part of the 


team reduced, the 
hourly section. Be- 
tween GM supervisors 
and all of the contract 
supervisors, no one seems sure of how many 
members of management work at the Osh- 
awa Complex but they are all well aware of 
how many hourly employees work here! 

The paint shop recently hired a former 
hockey player as a supervisor. This supervisor 
has no experience whatsoever and the Com- 
pany wonders why they are in trouble. Maybe 
he is here to address Team Concept and GMS? 

see DE-RATE - page 19 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Once More The Membership 


Face 


The Good, The Bad And The Ugly 


The Good 


rothers and sisters, I would like to welcome everyone back 
from your respective vacations. I hope you all enjoyed a safe 
and happy time with family and friends. Our summer weath- 
er has been spectacular to date, certainly the best in recent 
memory. On August 4, 2011, GM announced that Oshawa Flex 
will be the site for the Cadillac build. This is great news that will secure 
employment in the Flex plant into the foreseeable future. We need the 
Company to pull the trigger and announce the new Impala as well. These 
are both products that were bargained as part of our last agreement. 


The Bad 

A de-rate of the Consolidated Plant has been announced. The Impala 
build will be reduced by 11.6 per cent. This will result in significant 
changes to our operations as far as work content is concerned. We have 
expressed grave concerns with model mix and job standards. There will 
no doubt be reductions in head count as a result. The Shop Committee 
as a whole have been working hard to develop a reduction plan that is 
fair and equitable to our SWE membership that stands to be affected. 
We are told that the line speed will be reduced by September 12, 2011. 
The Consolidated motor line has been very patient with the introduction 
of the new Impala motor and transmission. We have several disputes in 
process, and are facing a de-rate as well. 

On August 9, 2011 management agreed to cut the over speed per- 
centage and slow the line down in an effort to alleviate some of our 
concerns. It is our belief that some minor issues may have been cor- 
rected but there is still work to do. Your respective committeepeople 
have forwarded their concerns and our standards expert Dean Avery 
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is also involved. We have also been experiencing 
trouble with Equinox model mix. Some of this can be 
traced to the fact that CAMI has no chillers in their 
plant and have been running heat relief, which 
in turn affects when the bodies show up here at 
the plant. There have been several operations 


identified as requiring containment and manage- JIM 
ment has agreed to track our model mix closely ee 


and provide help as required. This issue is also 
wreaking havoc in the material handling world. 


The Ugly 

The UAW has officially opened negotiations with GM’s U.S. operations. 
The news coming across the net has been disturbing to say the least. The 
focus on job creation and retention put forward by the Union would be 
good other than the fact they are talking about doing this for U.S. $14 per 
hour. The fact that the American presidential campaign is revving up will 
add additional fuel to the fire. Don’t think for one minute that Obama will 
not be telling both the UAW and General Motors that it’s time to pay the 
piper for the $100 billion bailout. The current agreement in the U.S. states 
clearly that the UAW has no right to strike over wages or benefits. Failing an 
agreement these will head to binding arbitration, and get this, the arbitrator 
will be using U.S. non-union auto plant wages and benefits as the basis of 
any ruling. These dark clouds along with our strong currency will put our 
Canadian operations under tremendous pressure heading into bargaining. 

I can be reached in my office at 905-644-4694, mike radio 4694 or 
by email, james.finlay@gm.com. 

In Solidarity. 


COMMITTEEPERSON 


Vigilance Needed In Keeping 
GM Management Off Union Jobs 


his is the first edition of the Osha- 

worker since the summer shutdown; 

I hope that everyone had the oppor- 

tunity to enjoy a healthy and safe vaca- 

tion. We certainly experienced some 
great weather this summer. 


De-rate Consolidated Plant 

As I’m sure you will recall, the Company 
sent you on your holidays with the news that 
there will be a de-rate in the Consolidated 
Plant this fall. The Company has informed the 
Union they expect to reduce line speed by 11.6 
per cent based on a reduction in the Impala 
build. Although we have not been provided 
firm numbers, we are expecting the Company 
to be looking in the neighbourhood of 200 
jobs impacted over three shifts plant-wide. 
The Equinox count will basically stay the same 
till January 1, 2012, when it will go up slightly 
from 243 to 252 per day. 


Paragraph 165 violations 
There seems to be an ongoing problem 

with members of management performing 

hourly rated work (your work, your jobs). 


Whether it is a repair, delivery of stock, etc., 
this is a violation under Paragraph 165 of 
our Master Agreement. How many of your 
jobs would be eliminated if we allowed this 
practice to continue unchallenged? If you see 
supervisors working on the line or repairing a 
car or delivering stock, etc., we are requesting 
you put a call in for your Committeeperson to 
have this violation corrected immediately and 
if it is not corrected immediately we must file a 
grievance. If the supervisor tries to intimidate 
you in any way, put a call in for your Commit- 
teeperson, or myself and will take care of this 
issue; all you have to do is let us know! 


Material Risk Management 

As we are approaching a de-rate on the 
Consolidated side and are in the midst of the 
Buick model mix escalation in Flex, we are 
seeing a number of jobs “rebalanced.” Few if 
any of these jobs are coming in at 92 per cent 
utilization or less (because of the variables as- 
sociated with delivering materials, 92 per cent 
is the limit recommended by Company engin- 
eers to lessen the risk of down time). 

This clearly shows the Company has ex- 


posed itself to a greater 
level of “Risk Manage- 
ment.” This practice 
has been explained in 
previous articles, but in 
short means the Com- 
pany has accepted that 


downtime has been pes 
built into Material jobs. \ coyittEEPERSON 


Your supervisor prob- 
ably isn’t a big fan of this practice so try to 
smile as you explain “Risk Management” to 
him as he is scrambling to figure out why the 
line is down. 

If you feel your job requirements are exces- 
sive or you are being harassed due to the con- 
sequences of “Risk Management,” place your 
job in dispute by signing an AVO through your 
Committeeperson. 


In Closing 

If you require my assistance, have any 
questions or concerns, please call me. I can 
be reached in the office at 905-644-3310 or 
by email at michael.munce@gm.com. 

Until next time, in Solidarity. % 


De-Rate Always Seems To Hit Hourly, 
Not Management Personnel - continued from page 18 


Cafeteria Cart Service 

Recently, we have had issues with cafe- 
teria cart service not being available on a 
Saturday even though the shift is scheduled 
to work. Greg Moffatt has addressed this 
issue and hopefully we will not hear about 
it again. It is pretty simple, if the shift is 
working we expect Cafeteria service and 
carts wherever we have them on a daily 
basis. 


Letter Of Respect 

During the last set of negotiations the 
Company signed a letter of understanding 
in regards to enhancing the “Company's 
Respectful Work Environment Policy.” I 
believe that there needs to be more respect 
and dignity shown to the workers on the 
shop floor. I am not painting all members 
of management with the same brush but we 
do have some members of management that 
could use some people skills. Treat people 
decently and you will get a lot more accom- 
plished! 


Cost Is 
The Overriding Priority 

We do understand that the Company has 
to save money in certain areas but recently 
the Company proposed cutting a nurse in the 
paint shop and also cutting cafeteria or cart 
services in my District. The Company always 
uses cost as the issue but there are many 
other ways they can save rather than putting 
people's safety at risk by having a nurse on 
reduced hours and security picking up the 
rest. What happened to safety is the overrid- 
ing priority? Anyway, for now we have kept 
our medical in paint. On the cart service in 
Trim and the cafeteria service in paint, we are 
also okay for now but it seems to be an issue 
that will come up again. There are members 
of management in this plant that manage 
fewer than 10 people. If they were reduced 
the Company would save quite a bit of money! 


Rumours 
Lately there have been many rumours on 
the floor regarding buyout/incentive pack- 
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ages, us getting vehicles from CAMI, third 
shift being eliminated, and the list goes on. 
There has been no discussion with your 
Shop Committee on any of the above, so 
please ignore the rumours. We still have 
many members that enjoy starting rumours 
just to see the outcome. 

As a Shop Committee we would let you 
know if anything major was negotiated. 


UAW Negotiations 

Presently, the UAW are in negotiations 
south of the border and once they have 
settled their contract we will give you in- 
formation. As you know most of their items 
will be discussed on this side of the border 
once we go to negotiations next year and the 
Company will have the similar expectations 
for us. We will have to wait and see what 
comes out of their agreements but with the 
economy the way it is, I do not expect to see 
too many gains. (Just my personal opinion.) 

I can be reached by phone in the office 
at 905-644-4010 and cell 905-744-4010. 
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Respectful Workplace Policy 
Must Be Followed By Everyone 


ver the years, many people have 
said that one of the biggest prob- 
lems with General Motors is that 
the left hand never knows what 
the right hand is doing. The long- 
er I work here, I am convinced that the left 
hand does not know the right hand exists. 

As recently as four weeks ago, we were 
advised that Department 54 was not over- 
populated and that with the increase in 
Buick production and the introduction of 
the Cadillac to the Flex Plant in the near fu- 
ture, that those drivers who presently do not 
have a job, would have one soon. On August 
12, 2011 we were advised that Department 
54 would be eliminating 19 jobs, five per 
shift from the Flex Plant and three per shift 
from Consolidated. I rest my case. 

We have asked for a meeting to discuss 
these reductions. When you take into ac- 
count all the Flex jobs currently in dispute, 
19 jobs seems to be quite a stretch. The 
Company has also told us that it is now the 
drivers’ responsibility to ensure their li- 
cence is valid. They have added this to some 
of your daily check sheets and put it in all of 
your blue books. Give them adequate notice 
that your licence is about to expire. Should 


you not be recertified prior to your licence’s 
expiration date, do not drive. 


Consolidated De-rate 

The Company has told us that they will 
be looking to eliminate seven jobs per shift. 
Four will come from the “B” side and three 
will come from the “A” side. When the Com- 
pany finalizes their plan, we'll let you know. 


Stamping 

Management continually looks to elimin- 
ate jobs and unfortunately, we are making it 
entirely too easy. When the press room man- 
ager is in your area and you are seen read- 
ing the newspaper for 45 minutes, you can 
be sure a call to Marty Socha goes in and all 
hell breaks loose. Management wants to be 
the best in the Corporation and as a result, 
the plant is going through what can only be 
described as a complete culture change. 
Don’t make it easy for them! 


Respectful Workplace? 

Over the years, there have always been 
management cowboys who think they can 
come in and treat the membership like a 
non-benevolent dictator. This is a given and 


Support Your 
A. TAYLOR-G. MORGAN 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


© 7 Dentists © 1 Oral Surgeon ® 
© 1 Periodontist © 1 Endodontist ® 


for the most part, even- 
tually is dealt with to the 
membership’s _ satis- 
faction. Times how- 
ever, have changed. 
The majority of calls 
about a disrespectful 
workplace are now 
concerning worker 
against worker. This 
is absolutely unacceptable and is going to 
stop! Team leaders need to remember that 
they have a union card in their wallet. Some 
act like a management incentive benefit 
comes with the mike radio. They berate and 
belittle employees and conspire with weak 
managers to have fellow workers disci- 
plined. This will no longer be tolerated and 
these managers who condone it will be dealt 
with as well. I’ve met with both Area Man- 
agers that I deal with and we are all on the 
same page. Treat people the way you would 
expect to be treated or sign off. We are bet- 
ter than this. 

I can be reach by phone 905-744-3172, 
mike radio 3172 or email mark.carman@ 
gm.com. 


In Solidarity. 


CARMAN 
DISTRICT #2 
COMMITTEEPERSON 


CAWSTCA 
LOCAL 222 


Call 
905-579-8730 

for your appointment! 
Open: 

Monday 9:00 a.m. -5:00 p.m. 
Tuesday 9:00a.m. -5:00 p.m. 
Wednesday 11:00 a.m.-7:00 p.m. 
Thursday 9:00 a.m. -5:00 p.m. 
Friday 8:00 a.m. -4:00 p.m. 


CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Our Best Wishes go out to the latest group of CAW Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement Unit And Years of Retirement 
Name Service Date Name Department Service Date 
Randall T. Alger 30.0 Aug/11 Debbie R. Kvasnak 30.0 Aug/11 
Joao L. Alves 30.0 Aug/11 Michael G. Laforty 30.0 Oct/11 
Frank R. Angi 30.0 July/11 Raylene C. Lewis 30.0 Aug/11 
Daniel J. Armstrong 30.0 Aug/11 Frank W. Liao 30.0 Aug/11 
Alan Boivin 30.0 Aug/11 Roger A. Lockey 30.0 Aug/11 
Denis J. Bon 30.0 Sept/11 Stephen J. Lockhart 30.0 May/11 
Randy W, Brady 30.0 Aug/11 Anna M. Loveman 30.0 Aug/11 
Philip W. Britton 30.0 July/11 Andrew R. MacLean 30.0 Aug/11 
Michael D. Brooks 30.0 Aug/11 Kenneth P. Mahoney 30.0 July/11 
Bruce J. Cashley 30.0 May/11 Frank D. Maitland 30.0 July/11 
David P. Cassidy 30.2 July/11 Francis M. McDonald 30.0 Sept/11 
Leo E Cormier 30.0 June/11 David A. McWhirter 30.0 Aug/11 
Pat Cully 30.0 July/11 Randy W. Merchant 24.1 June/11 
James A. Daley 30.0 July/11 Ed Misztak 30.0 Aug/11 
Antonio T. Da Silva 30.0 Aug/11 Gilles Morin 30.0 June/11 
Gary L. Davies 30.0 Apr/11 John L. Moulaison 30.0 Aug/11 
Bill Demoe 30.0 Aug/11 Percy A. Neil 30.0 July/11 
Michelle D. Drew 30.0 Aug/11 Thomas J. Northam 30.0 Aug/11 
Terry M. Dunford 30.0 Aug/11 Mary-Anne A. Nowick 30.0 Sept/11 
Gerald E. Dunk 30.0 July/11 Patricia R. Pankhurst 30.0 June/11 
Gisela C. Edgell 30.0 Aug/11 Tony E. Pearson 30.0 Aug/11 
David I. Elliott 30.0 Oct/11 Daniel R. Piper 30.0 July/11 
Brian N. Ferguson 30.0 Sept/11 Karen A. Priddle 22.4 May/11 
Scott D. Foreman 30.0 Aug/11 Dean W. Privett 30.0 Aug/11 
Michel Frappier 30.0 Sept/11 Josef Protasowski 30.0 Aug/11 
John R. Freeman 30.0 Aug/11 Walter M. Radda 30.0 July/11 
Richard A. Gale Sept/11 Llewellyn E. Reichert 30.0 Sept/11 
Rene R. Garceau July/11 Rick Reinsma 30.0 Aug/11 
Jay B. Goodlet 30.0 Aug/11 Robert J. Rymdzionek 30.0 Aug/11 
Patrick L. Goulet 30.0 Aug/11 Terence E. St. Amant 30.0 Aug/11 
Robert L. Grezel 30.0 Sept/11 Abilio 0. Santos 30.0 May/11 
Boyd Hawley 30.0 Aug/11 Bob Snook 30.0 Aug/11 
Sean M. Heffernan Aug/11 William B. Somerville May/11 
Ronald C. Henley Aug/11 William J. Steeves Sept/11 
Barbara Henningsen Sept/11 Gregory A. Stephen Aug/11 
Bill Hinze Aug/11 Scott E. Stevens July/11 
David K. Hirst Sept/11 Maria M. Topor Aug/11 
Craig A. Horan Sept/11 Keith FE. Traviss Aug/11 
Rockwell D. Hudson July/11 Raffaele Vozza Aug/11 
David E. Hughes Aug/11 Richard T. Wallace Aug/11 
Lloyd G. Hurren Aug/11 John A. Warner Aug/11 
Susan H. Ingram Aug/11 Gary D. Waudby Aug/11 
Kenneth Jorgensen Mar/11 Roger W. White May/11 
Philip C. Joynson Aug/11 Daniel E. Wilson Aug/11 
Ronald G. Kidd Aug/11 Thomas Woods Aug/11 
Bradley W. Koss June/11 
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PENSION REPRESENTATIVES’ REPORT 


Updates On GM And ACSYS 


Pension News 


elcome back, hope everybody had a safe and enjoyable 
summer. 

There was a letter sent out dated June 30, 2011 to 
about 70 members from GM, stating if you are collecting 
WSIB benefits and receiving a General Motors pension, 
that the Company would be clawing back your special allowance and 
bridge payment, with the amount stated in the letter. 

First, the timing of those letters was horrible. They came while we were 
on shutdown and the Union was completely unaware they were going to be 
sent out. As soon as we came back from vacation and received confirma- 
tion from GM that the letters were sent out and the members had received 
them, we called our National Rep Keith Osborne. First, we must thank him 
for his quick response and continued guidance in this important matter. 

To clear up a few misconceptions (rumours), there is contract lan- 
guage stating that the Company can do this. However, GM can only claw 
back your special allowance and bridge payment and not your Basic Pen- 
sion. In saying that, we have been informed by the CAW National Legal 
Department that there is an argument to be made that the Company can’t 
do this out of the blue, in the middle of a contract. We are in negotiations 
but have come to no resolve by the time of the Oshaworker deadline. It 
is important for these 70 members to know that we need to review your 
statements and make sure the amount GM is stating is correct and the 
information is correct. Please, if you haven’t already done so, make sure 
we get a copy of your letter with a phone number so we may talk with you 
directly. This is extremely important and we want to make sure we look 
after each and every member who was blindsided by the Company in this 
situation. To those we have already talked with personally, we want to 
thank you for your patience and support as we work through this. 


ACSYS Windup In Process 

Finally, the ACSYS pension windup option letters are in the hands of mem- 
bers. There are many different categories and options for this pension wind- 
up, these windup letters can be confusing, to say the least. You have 90 days 
to choose your option and or provide the personal information and return 


it. If you worked for ACSYS 
and you have not yet received 
your letter contact Aida Yumul 
(Mercer) 416-351-5735. 

We held two information 
meetings at the hall on Au- 
gust 10, 2011 which were 
well attended. 


GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


Lear Windup 

An information meeting was held at the CAW Local 222 Union Hall on 
June 15, 2011 for Lear Windsor workers who have been involved in their 
pension windup. We felt it was informative and helped many in getting 
through the paperwork so they could make an informed decision. The 
contact for the Lear Windsor Pension is Bruce Francis at 248-447-1616 


Pension Windups Can Be Stressful 

The information and options available can be overwhelming. We are al- 
ways available to make sure you understand all of your options and help 
make you feel comfortable with your choices. We advise you to take your 
package to at least two independent financial advisors who can help you with 
this important decision. Don’t hesitate to put a call in for your pension rep. 

In closing, we would like to particularly thank Sym Gill, CAW Canada 
Director of Pensions and Benefits. Over the years Sym has provided our 
elected representatives and our membership with considerable guid- 
ance. He is taking a well-deserved retirement and we want him to know 
that his knowledge and experience have been invaluable through all the 
circumstances that have been thrown at our membership over the years. 

We would also like to thank the support staff at the CAW Local 222 
Union Hall for their help putting on both the ACSYS and Windsor infor- 
mation meetings. 


Working For The Membership! 


One Man At A Time Press Conference 


ending violence against 


women 
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os CAW Local 222 President Chris 
—— | Buckley was at YWCA Durham 


recently to help launch their new 
‘One Man At A Time’ campaign. 
Chris is the volunteer leader of 
this campaign. YWCA Durham is 
seeking 1,000 men to take the 
‘One Man At A Time’ pledge to help 
eliminate violence against women 
and to validate the pledge with a 
$100 donation. All money raised 
will go toward violence against 
women and children services, 
including Y’s WISH Shelter. 

Please call 905-576-6356 or visit 
wuww.yweadurham.org for more 
information. Thank you. 
Ss 


cAwé¥TcA Retirees and Actives: 


LOCAL 222 


MANUFACTURING MATTERS 


@ When GM went into bankruptcy protection in 2009, 
everything was at risk. Our jobs. Our wages. And our 
health benefits. After all, retiree health benefits could 
have been cut off completely if GM went under. 


And above all, our pensions. The GM pension was only 
funded at 42% on a wind: up basis. There was a $6.3 
billion deficit. Our pensioners would have suffered 
enormous hardship if the company collapsed. 


In 2009 the CAW-GM Master Bargaining Committee 
stared down government demands to cut pension 
entitlements by 30%, and to reduce the company’s 
obligation to retiree health benefits to $1.5 billion. 
On two separate occasions, the CAW leadership 
threatened to cut off negotiations because retirees 
would have been targeted (first through pension cuts, 
and then through health benefit cuts). 


The unified mobilization of actives and retirees was 
crucial to our Success — most importantly in our 
massive demonstration in defence of our pensions at 
Queen’s Park on April 23, 2009. 


The final deal we reached in 2009 involved sacrifice by 
everybody to keep GM alive. Why did we do it? Because 
the alternative — GM liquidation in Canada — was far 
worse for everyone. Lost jobs for actives. Complete 
loss of health benefits for retirees. And a massive cut 
in pensions. 


Active members have given up $15,000 per year in 
compensation — time off, bonuses, benefit changes, 
and more — since 2009 as part of that deal. 


Under the restructuring, the company was required to 
pay $3.28 billion in new funding to the under-funded 
pension plan. And the infamous Ontario funding 
loophole (where GM was the only company in the 
province that didn’t have to fund its pension ona 
solvency basis) was finally closed. 


The federal and Ontario governments contributed over 
$10 billion to saving the company. Almost half of that 
money went to retiree pensions and benefits. The 
governments demanded the creation of the Health Care 
Trust, and a reduction in the retiree health liabilities, as 
a condition of putting $10 billion of taxpayers’ money 


We Need Each Other 


into the rescue effort. But they allocated $1 billion of 
the $10 billion directly toward the Trust. 


The Health Care Trust is the final step in GM’s 

2009 restructuring plan. If it doesn’t go ahead, the 
government may demand its $1 billion back. And there 
will be other risks to both our jobs, and to the future 
security of our benefits. 


We all need to preserve GM’s manufacturing presence 
in Canada. Because of the high loonie, Canadian 
production costs are already the highest of anywhere 
GM does business. Without the Health Care Trust, 
hourly costs will be another $14 per hour higher. That 
will make it very hard to win new investments in GM’s 
Canadian plants. 


Retirees have been independently represented 
through the whole process of negotiating and finalizing 
the Health Care Trust by your independent steering 
committee of retirees, and their independent legal 
counsel. 


They won additional funding from GM, over and above 
the 2009 deal, that has improved the funding of the 
plan. 


It is their recommendation that the revised settlement 
agreement be approved by the courts. The Health Care 
Trust will create an independent fund to support retiree 
health benefits for the first time, so they are protected 
in the event of future GM bankruptcy. 


The CAW active members fully support the settlement. 
It’s the final stage in a restructuring agreement which 
has been painful for all of us (including actives who 
have sacrificed jobs and compensation). But which has 
preserved and secured our jobs, our pensions, and our 
benefits moving forward. 


Retirees and actives together. That’s how we built our 
Union. That’s how we defended our jobs, our pensions, 
and our health benefits in 2009. And that’s how we 
will continue to make progress, for our actives and our 
retirees, in the future. 


Let’s respect our shared sacrifice, and our shared 
commitment to continuing to fight for autoworkers — 


In Solidarity 


: Psy Ms (okt 
Chris Buckley — hy Ln 


Shop Committee Chairperson 


President, CAW Local 222 
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active and retired. 


Ron Svajlenk 
Skilled Trades Area Chairperson 
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Jim Finlay Mike Munce 
District #6 Committeeperson District #7 Committeeperson 
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Clarification Information 
On GM ROEs And 


Layoff Notices 


his is our first article since the June 
issue. Hopefully all had a safe and en- 
joyable vacation. 
During the summer shutdown per- 
iod, many of our SWE members ap- 
plied for E.I. benefits since the four per cent 
vacation pay did not cover the two-week shut- 
down. If you’re not sure your claim has been 
set up, please call 1-800-206-7218 and check 
its status. 

We have received numerous calls from 
members who had been told by Service Can- 
ada that there was no record of employment 
(ROE) submitted to E.I., with Service Canada 
advising applicants to contact their union 
reps or the Company to obtain an ROE. This 
is not necessary, as records of employment 
from GM are generated from the payroll of- 
fice in Tempe, Arizona and then forwarded 
to payroll in Oshawa, who in turn forward 
them to Service Canada. This process does 
not begin until you have a one-week break 
in earnings. GM still provides ROEs on paper, 
instead of electronically like the rest of the 
country, which slows things down even more. 
If you are contacted by an agent from ELL, 
you can explain this process to them. There 
is the odd occasion where an ROE is lost or 
not issued, at which point we request to have 
one “forced.” If, after three weeks since your 
last day worked, Service Canada claims they 
have not received your ROE, do not hesitate 
to give us a call and we will have one forced 
on your behalf. 

We have also received many inquiries with 
regards to layoff notices and whether or not 
the Company is obligated to provide them. 
If you are facing a layoff that is not deemed 
temporary (i.e. part shortage, field stock 
adjustment), the employment standards act 
states; 


Temporary Layoff 

An employee is on temporary layoff when 
an employer cuts back or stops the employee's 
work without ending his or her employment 
(i.e., laying someone off at times when there 
is not enough work to do). An employer may 
put an employee on a temporary layoff without 
specifying a date on which the employee will 
be recalled to work. 

For the purposes of the termination provi- 
sions of the Ontario Employment Standards 
Act, a “week of layoff” is a week in which the 
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employee earned less than half of what he or 
she would ordinarily earn (or earns on aver- 
age) in a week. 

A week of layoff does not include any week 
in which the employee did not work for one 
or more days because the employee was not 
able or available to work, was subject to disci- 
plinary suspension, or was not provided with 
work because of a strike or lockout. 

Employers are not required under the ESA 
to provide employees with a written notice of a 
temporary layoff, nor do they have to produce 
a reason. They may, however, be required to 
do these things under a collective agreement 
or an employment contract. 

Under the ESA, a “temporary layoff’ can 
last: 

1. Not more than 13 weeks of layoff in any 
period of 20 consecutive weeks; 

or 

2. More than 13 weeks in any period of 20 
consecutive weeks, but less than 35 weeks 
of layoff in any period of 52 consecutive 
weeks, where: 

— the employee continues to receive sub- 

stantial payments from the employer; 

or 

— the employer continues to make pay- 

ments for the benefit of the employee 
under a legitimate group or employee 
insurance plan (such as a medical or 
drug insurance plan) or a legitimate re- 
tirement or pension plan; 

or 

— the employee receives supplementary 

unemployment benefits (SUB); 

or 

— the employee would be entitled to re- 

ceive supplementary unemployment 

benefits but isn’t receiving them be- 

cause he or she is employed elsewhere; 
or 

— the employer recalls the employee to 

work within the time frame approved by 
the Director of Employment Standards; 
or 

— the employer recalls the employee 

within the time frame set out in an 
agreement with an employee who is not 
represented by a trade union; 


3. a layoff longer than a layoff described in ‘B’ 
where the employer recalls an employee 
who is represented by a trade union within 
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the time set out in an agreement between 

the union and the employer. 

If an employee is laid off for a period long- 
er than a temporary layoff as set out above, the 
employer is considered to have terminated the 
employee’s employment. Generally, the em- 
ployee will then be entitled to termination pay. 


Written Notice 

Of Termination 

And Termination Pay 
Under the ESA: 

— anemployer can terminate the employment 
of an employee who has been employed 
continuously for three months or more 
if the employer has given the employee 
proper written notice of termination and 
the notice period has expired; 

or 

— an employer can terminate the employ- 
ment of an employee without written no- 
tice or with less notice than is required if 
the employer pays termination pay to the 
employee. 


Written Notice 


Of Termination 

When an employee is terminated, the writ- 
ten notice required under the ESA is generally 
determined by how long someone has been 
employed by an employer. 

Notice of termination of employment, once 
given, cannot be withdrawn without the con- 
sent of the employee. 

The following chart specifies the periods of 
statutory notice required. 


6 years but less than 7 years 
7 years but less than 8 years 
8 years or more 


Note: Special rules determine the amount 
see CLARIFICATION - page 27 


5 years but less than 6 years 


BENEFIT REPRESENTATIVES’ REPORT 


Dependent Survey, 
GM Canada Benefit Centre Access 
Important For GM Members 


n August 26, 2011 the GM Bene- 

fit Centre Dependent Survey was 

mailed out for those members’ 

children who are 18 or older as of 

September 1, 2011. The window to 
respond is from September 6 to 23, 2011. It’s 
very important to answer the survey, or these 
dependents will be dropped from benefit 
coverage as of November 1, 2011. 

If your children are between the ages of 18 
and 21, they do not have to be going to school 
on a full-time basis to be covered for benefits. 
As long as they are dependent upon you and 
meet the requirements of a dependent, as per 
dependent codes, you answer “Yes” they are 
your dependent on the survey. 

If your child is going to school on a full- 
time basis and is over the age of 21, they can 
be covered until the end of the year they turn 
25. You answer “Yes” they are a dependent on 
the survey. 

After the survey is finished, all the updated 
information regarding dependents is sent to 
Green Shield from the GM Canada Dependent 
Centre in early October. If your dependent is 
removed from coverage, either because their 
status has changed or because you failed to 
answer the survey in time, this will generate 
a new Green Shield card which will be mailed 
to you in the middle of October. Please make 
sure you look at the Green Shield Card to ver- 
ify the accuracy of the dependents on the card. 
If a dependent was dropped from coverage 
who should still be covered, you must call the 
GM Canada Benefit Centre at 1-877-442-4625, 
using your User ID and password, to correct 
this before your dependent is dropped from 
coverage on November 1, 2011. 


For a number of reasons, it is ex- 
tremely important for GM members 
to establish a password and User 
ID for the GM Canada Benefit 
Centre. 

There are two ways to do this. 


BARRY 
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created a User ID, select “Create | REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 
your ID.” If you have previously | AND EXECUTIVE 

BOARD MEMBER 


set up yourself with the Benefit 
Centre but don’t know your User 
ID, select “I forgot my User ID.” If you don’t 
know your password, select “I forgot my pass- 
word.” 

You can provide your email address by 
clicking on the “Your Profile” link on the left 
side of the screen. This will enable you to re- 
ceive email notifications from the Benefit Cen- 
tre. This will also allow you to save time with 
password resets, as your temporary password 
can be emailed to you in 15 minutes. 

If you don’t feel comfortable with doing the 
User ID and Password on the computer you 
can call the Benefit Centre 1-877-442-4625, 
then press * and then 0 (zero). An agent will 
send out a temporary password to your mail- 
ing address. When you receive the temporary 
password you call back to the same number 
1-877-442-4625 and establish a new four digit 
temporary password of your choice. You will 
be asked to set up a User ID. This will enable 
you to access your account either by phoning 
the Benefit Centre or on the computer. 

Once you've established your password and 
User ID you can access the online services at 
www.gmclbenefits.com. 

For security reasons you'll be asked five 


Clarification Information On 
GM ROEs And Layoff Notices 


— continued from page 26 


of notice required in the case of mass ter- 
minations, where 50 or more employees 
are terminated at an employer's estab- 
lishment within a four-week period. 

If you are facing the possibility of a 
layoff, we have been told that a notice 
of possible layoff will be provided by the 


business manager in your department 
and given to you by your supervisor. 

If you need our assistance we can be 
reached either through your supervisor 
or in plant. Mark can be reached in-plant 
at 905-644-1541 or Bryan at 905-644- 
7839. 


SEPTEMBER 2011 


(TRUSTEE) 


questions only you will be able to answer be- 
fore you can access your account. If you’ve 
forgotten your password, after you've correct- 
ly answered the five questions you will still be 
able to access your account. 

One of the things you can do online is apply 
to update your beneficiaries for life insurance 
and pension. 

Step #1: You can enter beneficiary changes 
by checking “change your beneficiaries” on 
the left-hand navigation bar and select the ap- 
propriate plan. 

Step #2: A form is then mailed to your home 
to sign and return to the Benefit Centre within 
60 days for the change to take effect. 

You will also be able to view your bene- 
fit coverage details by accessing “You and 
Your Benefit Booklet.” Commonly requested 
forms such as those for dependent tuition 
reimbursement applications and coverage 
cancellation form etc. can be requested as 
well. 

You can submit questions confidentially to 
the Benefit Centre representatives as well. Re- 
quest forms can be delivered to your secure 
participant mailbox to be printed. Have a valid 
email to receive notifications or changes to the 
website. Check “ Your Profile” on the left side 
of the screen. This will also enable you to reset 
passwords. 

Retirees will be able to change their ad- 
dress and request new pension designation 
forms (new banking information) as well 
as being able to access your deductions for 
health care, group life and basic insurance, 
spousal (survivor) insurance for pension, 
and also see or print your benefit booklet 
from the site. 

If you have any questions or concerns, you 
can contact the CAW Local 222 Union Hall for 
a Service Representative or put a call in-plant 
for your Benefit/Insurance Rep. 
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ae 
On June 6, 2011, CAW Local 222 members —. the Body Shop Be on the Tigh Bike again and raised $4,000 for the Heart & Stroke 
Foundation. Pictured at right, Zone 24 Committeeperson Steve Blanchard (right) is seen presenting a cheque on behalf of the CAW Local 222 
Social Justice Fund to event organizer Dave Gallea and Heart & Stoke representative Diana MacDonald. Congratulations to all involved! 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Government Right Wing Agendas 
Deliberately Eroding Working Class 


n the recent attack we have seen from the right wing North American 
political parties we have to ask ourselves why? With union density 
dropping why would these politicians bother? By going after organized 
labour they are not only eroding the standards set by unions for the 
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membership but, at the same time driving down the stan- 
dards and rights of all workers across the board. State 
intervention in bipartisan contract negotiations turns 
those negotiations into a tripartisan format. 

“The name state corporatism has not travelled 
widely since WWII, no doubt because of its erst- 
while association with fascism, but the essence of 
the type has become prevalent in many of the late 
industrializing countries of Asia, Africa, and Latin 
America” (Cox, Production, Power, and World 
Order, Social Forces and The Making of History, New York, Columbia 
University Press 1987). We can now add Canada to that list as State 
Corporatism has clearly highlighted Stephen Harper’s reign as major- 
ity leader. Harper provided the threat of back-to-work legislation to the 
Air Canada workers in their attempt at bipartisan collective bargaining 
with their employer. Harper worked with Canada Post in the lockout of 
their employees by not only legislating a back-to-work order but, for the 
first time by a Canadian Prime Minister he used his power in a partisan, 
fascist approach when he trumped the collective bargaining process and 
dictated postal workers’ wages in that legislation. 

In both of these cases Harper used their importance to the Canadian 
economy as the reasoning behind these attacks on the working class. For 
those members who feel these actions don’t affect us, could Harper not say 
the same thing about every industry in every sector of the Canadian economy? 

Labour rights and standards are under attack as corporations, their 
organizations such as the International Monetary Fund and World Trade 
Organization, use the governments they support to level their trading 
field. Not by raising standards and empowering workers around the 
world, but by lowering the rights and standards of workers in developed 
countries, increasing the gap between rich and poor, or as we frequently 
hear, the death of the middle class. 

Wisconsin governor Scott Walker and Canadian Prime Minister Ste- 
phen Harper have demonstrated clear examples in their actions in driving 
that agenda. Their attacks on the labour rights and collective bargaining 
rights of workers is no coincidence, it is a key tactic in their drive to in- 
crease that gap. The next time you hear Stephen Harper talking about the 
economy, ask yourself, whose economy is he referring to? It’s not ours. 

In Solidarity. 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


ZONE 70 REPORT 


Grievance Process Works 
If Company Respects Resolves 


hope everybody enjoyed their well-deserved time off. The deci- 
sion by the Company to de-rate the Consolidated line has come 
as a shock to most of us. There will be approximately 200 SWEs 
laid off with no SUB to fall back on. 

With fewer employees, I hope the Company does not think 
they are going to be doing some of our work, like all of the material 
supervisors felt they had a right to do. Back in June I overheard the 
Body Shop material supervisor say he was going to pick up parts 
from CEVA. I informed him he could not do this but he proceeded 
anyway. I followed him and filed a grievance for this. As I was hand- 
ing him the grievance I witnessed the Chassis material supervisor 
coming from CEVA with a load of parts, then the trim supervisor. I 
called Kevin Hoskin, who came over to see where they were coming 
from and the senior material supervisor was coming out with parts 
as well. Kevin also filed a grievance and the Company has stopped 
doing this. Just to make sure, the next day myself, Kevin Hoskin and 
Dave Gibson went to the doors to make sure no supervision was per- 
forming our work. I am not sure how long this has been going on but 
we need eyes and ears out there to let us know if this is happening. 

As a Union we have the power to file a grievance once we have 


been wronged by the Com- 
pany. This process should 
be done in a timely man- 
ner. There are two in 
Stamping that manage- 
ment said they would 
pay and waited months 

to finally straighten out. 
They even said they have 
been paid and they were 
not. The grievance pro- 
cedure in place can be a very effective tool for 

us to hold the Company liable and accountable but stalling payments 
is completely unacceptable. 

In Stamping there are going to be some job losses which will af- 
fect all three shifts. On third we are losing a whole bay which will 
force four people off the third shift. There are a number of people 
who have transfers in and hopefully there are some openings in other 
departments for these transfers to be called out. This will allow the 

see GRIEVANCE - page 30 


CAMPBELL 
THIRD SHIFT 
COMMITTEEPERSON 
ZONE 70 


ROMANO 
ALTERNATE 
THIRD SHIFT 
COMMITTEEPERSON 
ZONE 70 


Come to ListenUP! Canada first! . > 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


v We guarantee we'll beat anyone else’s prices by $50* 


Y No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 


Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 


*See store for details 


Toll-free 310-2244 for your FREE hearing test 


www .ListenUPcanada.com 


(04 ListenUP! 
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Back-To-School Safety Reminders 


n the past I have put forth a list of back to school safety tips, ranging 

from bus safety to pedestrian safety during the school year. This 

year I have decided to focus on an issue that I was completely 

unaware of, backpack safety! My daughter Jessy uses a backpack 

every day on her way to school and I was oblivious to the “best 
practice” with regards to how to wear a backpack. 

I have just finished reading an interesting article from Cedars Sinai 
Medical Center based in Los Angeles. Dr. Leonel Hunt, director of spine 
trauma at Cedars-Sinai Institute for Spinal Disorders and Orthopedic 
Center, offers some advice to reduce the back and shoulder pain that as 
many as half of all school children experience each year. 

“While backpacks are considered the most efficient way to carry 
books and other items kids need for school, it’s important they weigh 
less than 15 percent of a child’s body weight,” says Dr. Hunt. “Other- 
wise, over time, a child can experience back pain and soreness that can 
lead to problems that may require medical treatment.” Dr. Hunt recom- 
mends the following: 

1. Keep backpack use limited to necessities only. See that your child 
cleans out his or her backpack daily by removing any items that can be 
left at home or in a locker. 

2. Distribute weight evenly. Encourage your child to wear both straps 
of the backpack whenever he or she carries it. This will help distribute 
the weight of the backpack evenly across the back and promote good 
posture. 

3. Recognize signs that the backpack is too heavy. Pay attention to 
whether your child is slouched or leaning to one side when wearing a 


Grievance Process Works 
If Company Respects 
Resolves -— continued from page 29 


people who want to stay in Stamping to remain. 

On the flattop we have been getting discipline thrown our 
way because of the numerous audit calls. I have spoken with the 
superintendent regarding this and as far as she is concerned, it is 
business as usual. She does not want to take into account the con- 
tainment that is forced upon the fitters, which disrupts their jobs 
and prevents them from keeping up. This seems to be unique on 
the third shift even though I am told by management it happens 
on all three shifts. It makes it very difficult to get things corrected 
when we are not told the truth. These jobs have been in dispute 
for quite a long time and a containment head was put in to fix the 
time issues. This would work great if not for the fact that further 
containment issues keep getting thrown at us. We have asked for 
the engineers to come and help us out, with very little success. We 
filled out AVOs putting them back into dispute and only then did 
the Company want to help fix the issues. 

As many of you are aware, when we get dental work done our 
coverage is based on a previous year’s rates. This leaves us owing 
a balance for work performed by the dentist. The CAW Dental 
Centre, located in the same building as the CAW Local 222 Union 
Hall, does not charge us any extra cost for work done. A few dol- 
lars saved there could be put to better use. 

I can be reached at 905-644-4530 or radio #211, email 
kevin.f.campbell@gm.com. 

In Solidarity. 
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backpack or is experiencing any type of back pain, 
tingling or numbness in the shoulders or arms. 

4. Select the proper backpack. Enhance com- 
fort and safety by purchasing a backpack with 
multiple compartments, so that weight is more 
evenly distributed. Padded straps can also help 
prevent straps from cutting into shoulders. Newer 
backpacks with wheels are also an option, pro- 
vided that the handle extends long enough to al- 
low children to stand upright while pulling it. The 
backpack and wheels must also be sturdy enough 
so that it does not topple over. 

5. Pick up the backpack properly. Teach your child how to pick up 
his or her backpack by demonstrating how to bend at the knees and 
grasp the pack with both hands before putting it on. “Pain and injury 
caused by backpacks can be avoided,” says Dr. Hunt. “Encourage your 
child to pay attention to this issue in September and throughout the 
school year.” 

I trust all members in Flex/Consolidated had a much deserved restful 
and enjoyable vacation. Feel free to stop me when walking through the 
plant if you have any questions whatsoever! 


ANDY 
M°NEE 
CONSOLIDATED LINE 
SHIFT #2 


HEALTH & SAFETY 
REPRESENTATIVE 


Safety Isn’t Expensive, It’s Priceless! 
I can be reached at mike radio 2827, office 905-644-2827, cell 905- 
995-1256 and my in-plant mail code is CA1-038-914.% 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


CAW Local 222 President 
Chris Buckley was 
asked to speak to the 
participants of the 

CAW Family Education \> 
Program in Port Elgin 
on Friday, July 8, 2011. 
Chris spoke about the 
struggles we are facing in 
all sectors of the economy 
and for the need for all 
of us to stand united as 
we fight the corporations 
and governments that 
continue to attack Unions. 


Chris Buckley Speaks In Port Elgin 
a 


EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Time To Get Active In Your Union 


ello and welcome back from what we hope was a great sum- break were a huge success and we look forward to 

mer. The CAW Local 222 Education Committee has got some _ building on those great turnouts. 

ideas planned for the fall sessions and we hope that you will Starting in mid-November we should have all 

join us in developing your skills and understanding of work- _ our registration forms back and will be putting on 

ing class issues. The courses that we ran prior tothe summer _aseries of discussions and workshops that will de- 
velop your critical thinking, workplace knowledge 


and broaden your understanding of the larger so- on 

cial issues that are affecting our co-workers and wh ee 
3) SALES community. We are looking to host an educational EDUCATION 

workshop in partnership with Ontario Shores. The COMMITTEE 


® SERVICE workshop will help us to better understand and CHAIRPERSON 
identify the impact mental health issues have on ourselves and others. 


ry RENTALS We would like to thank Ontario Shores for stepping forward and offering 
their help in the planning process. 

¢ Scooters McMaster/CAW Labour Studies will also be starting up very shortly. In 

. ; the last session we had very low turnouts due to the layoffs last year and 

° Lift Chairs perhaps a lack of promotion. The Education Committee is also look- 

e Bath Lifts ing to build on the enrolment in these courses. The enrolment process 

¢ Wheelchairs has been simplified and there is no need for GM’s approval prior to the 

course being delivered, you simply fill out the forms on the first night of 

¢ Walkers class. Please be sure you sign up as soon as you hear about the course. 

e Porch/Stairlifts To find out more about the program visit www.labourstudies.mcmaster. 
ca/caw-mac-certificate. 

As always we look forward to seeing you out and participating in the 


SCOOTERS. Bs 


¢ Home/Hospital Beds 


¢ Bathroom Aids many educational opportunities that your Union offers. It’s very import- 
¢ Aids for Daily Living ant that you get your information from respectable news agencies and 
. not media that slants and attacks workers across the private and public 

Registered Vendor: sector. When in doubt always visit the Union’s websites and get different 

fone y 
ADP, VAC and perspectives from progressive news SOUECES. 
. Here are a few to take a look at : 
WALKERS. de. Green Shield ® The Real News — www.therealnews.com 


™@ The Progressive Economics Forum — www.progressive-economics.ca 


(loudest. ® Union Blogs — www.unionblogs.ca 
C. HH “ur 2 If you have any questions our committee can be reached by email at 


ateinia Sica a — 222educationcommittee@ gmail.com. 
p Street E., Whitby, ON, L1 In Solidarity, your Education Committee: John MacDonald, Steve Hyde, 
Ph. (905) 666-5001 


Fernando DePasquali, Frank Curcio, Jeremy Pooler, Teresa Martin-Knox, 
Toll Free 1-800-465-5028 — Gary Edwards, Tim Rankine, Mike Rafuse, Dave Dickhout, Jason Prince, 
Charlene Minnie. 
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At Mills, 
great technicians 
are easy to find. 


Maintenance Special 


Kevin, Lube, Oil & Filter 


Driveability Technician - Tire Rotation 
Proud CAW Local 222 Member 20 Point Inspection 


$59.95 
Dexos oil add $10.00 


offer valid until September 30, 2011 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
V @® eve 905-436-1500 


mill % PONTIAC + BUICK - GMC Ltd. 1-866-874-4555 
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Derogatory Remarks Fall Under 
Ontario Human Rights Code 
As Prohibited 


hope everyone had a great holiday and 
welcome back safe and sound. 

In this article I am going to write 
about the seriousness of when a human 
rights complaint falls under a prohibited 

ground. 

In Ontario, it is against the law to dis- 
criminate against people on the basis of 14 
“grounds” — age, ancestry, citizenship, colour, 
creed, disability, ethnic origin, family status, 
marital status, place of origin, race, record 
of offenses, sex and sexual orientation. These 
protected identities of people are called “pro- 
hibited grounds.” 

There’s almost nothing worse than an- 
swering a call dealing with derogatory re- 
marks. This is so serious. Remarks, which 
include anything written on magazines, bath- 
room walls, tables — wherever a pen or mark- 
er can write — create an especially serious 
workplace issue when the remarks fall under 
prohibited grounds. Aside from the damage 
done to the victims, this could cost a worker 
huge at the end of the day, including loss of 
your livelihood. Any comments of a racial or 
sexual nature, referring to someone’s disabil- 
ity, all of these fall under a prohibited ground. 
It is not acceptable and completely uncalled 
for. I strongly suggest instead of putting some 
graffiti somewhere, you keep your opinions 


about another’s beliefs, disability or any sex- 
ual comments to yourself. 

This is a ‘heads up’ because for whatever 
reason, some people don’t realize how ser- 
ious this could be and is not a joke. Anything 
written or said about someone that is hurtful 
is wrong and especially when the offender is 
aware it’s hurtful. 

The reason I am so out there about this, no 
holds barred, is because when you get your- 
self in this situation, it’s very hard to get out of 
it. I have seen first hand that this is not a situa- 
tion you want to be in. If you’re the offender, 
it’s very hard to back up the bus when you cre- 
ate this kind of situation. The damage is done. 

Let's talk a bit about someone getting ticked 
off because another employee leaves work, for 
whatever reason. You know what? They have 
the right. In other cases, people don’t respect 
the fact that restricted employees can’t rotate 
on certain jobs due to disability. They didn’t 
ask for the disability, their restrictions or any 
reason for going to first aid, is that person’s 
business. 

When you discriminate against someone 
because of a disability, their sexual orienta- 
tion or religious beliefs, these fall under law, 
people are protected by law and you can be 
charged under prohibited grounds. These 
grounds include a sexual comment made 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 

He has successfully brought 
relief to Children, Seniors and 
Athletes. 

Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Foot Pain is 
Not Normal / 
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Glazier Medical Footcare 
11 Gibb Street, Oshawa 


towards either a male 
or female, referring to 
body parts. This kind of 
sexual comment is hurt- 
ful, embarrassing and if 
you need to figure out 
whether something's 
appropriate, I’ll make it 
easy for you and tell you 
to first consider if it’s something you wouldn’t 
want said to your siblings or other close family 
members. That should sum it up. 

When the Company deals with this type 
of complaint, what usually happens is that 
you lose monies out of your pocket, because 
complaints are dealt with through discipline, 
which depending on your record could cost 
you huge. 

As a Union we also uphold the policies and 
law. We protect all workers as we strive to 
make this a harassment-free workplace. 

On a more cheerful note, the summer 
weather has been great. I hope everyone put 
their feet up and enjoyed their holidays with 
family, friends, or took some ‘me’ time. 

If you need anything I am available on all 
three shifts. It is easy to get in touch with me, I 
have e-mail, kim.martin@gm.com, even if you 
just want to vent, leave me your number and 
I'll call you back, day or night. My office is 
905-644-1114, although there's 
no answering machine. By all 
means if something's bothering 
you give me a call, I am here for 
you. 

Till next time, enjoy the great 
weather! 


HUMAN RIGHTS/ 
EMPLOYMENT 


EQUITY 
REPRESENTATIVE 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Hot Weather, Tempers And Bill 168 


hope everyone had a great summer as we 
saw a lot of hot sunny days. I would like 
thank the members that came out to sup- 
port Oshawa’s first Pride Parade back in 
June, and I would also like to thank the 
Executive for their help and support. 


With all the beautiful hot weather that we 
have had it makes for some very hot, humid 
and sticky days inside our workplaces, and 
with that sometimes our patience, common 
sense and moods can change like the weather. 
It is at that moment where things can go wrong 


r 


A group of CAW Local 222 members attended the first annual Durham Pride Parade in 
Oshawa on Sunday, June 12, 2011. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 
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Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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and fast, from a human 
rights point of view. What 
you say and do can get 
you in a lot of trouble; 
remember that we 
live in a different time 
now, it’s not like it was 


CHARLIE 


when we started 15 or BLACK 
CAW LOCAL 222 

20 years ago. To quote HUMAN RIGHTS 

from Committeeperson COMMITTEE 


MEMBER 


Kevin Campbell's arti- 
cle, “Bill 168 has come 
into effect and has to be taken seriously. I just 
want to caution everyone to pay attention to 
what you say. Whether your intention is mali- 
cious or not, it is how the other person inter- 
prets it.” If you find that you are having any 
problems in your workplace I suggest that you 
get to your committeeperson before something 
serious happens. For more information on Bill 
168, go to www.caw.ca/en/9073.htm, or you 
can e-mail me at charlieblackcaw222@rog- 
ers.com. 

In Solidarity, your Human Rights commit- 
tee: Eva Guta, Lynn Ross, Steve Curtis, Charlie 
Black. 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


Balance Payment 
$ 160,000 $ 930 


Car loan 


$ 18,000 $ 540 


Credit Cards/PLC 


$ 15,000 $ 450 


Penalty to break mortgage 


$ 3,000 $0 


Total 


$ 196,000 $ 1,920 


Now consider a potential situation (Mortgage @ 2.25%* interest rate, 30yr amortization) 


Mortgage 


Balance Payment 
$ 196,000 $ 748 


Car loan 


Paid off $0 


Credit Cards/PLC 


Paid off $0 


Penalty to break mortgage 


Paid off $0 


Total 


Rate subject to change, OAC. 


$ 196,000 $ 748 


That’s a MONTHLY SAVINGS of $1172 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid can 


Mortgage Agent 
Jason@primerates.ca 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 


1-877-400-2567 
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Winding Down The CAW Local 222 


Community Action Centre —- 


he CAW Local 222 Community Action Centre will be closing 

in December, with the last day of full service being November 

1, 2011. Members will be able to access computers during 

the month of November, although support with building re- 

sumes and job searches will be done with assessment cen- 
tres in the community. 

We encourage all our members to take the opportunity over the 
next few months to contact the Action Centre if you are looking for 
information on resources in the community that meet your needs. 
We should be proud of the success of the Action Centre over the last 
two years. Together we have worked through barriers after facing job 


SNELGROVE 
CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


loss in tough economic times to move forward 
and reach our goals. The dedication and sup- 
port we have provided one another on a daily 
basis has always been the key to the success of 
the Action Centre. 

We will be hosting an event October 29, 2011 to allow all our 
members to stop by the Centre to reminisce about the journey we 
have taken together. Success matters and we have proven we can 
accomplish anything as long as we stay positive and work together. 

We are located in the Midtown Mall on John St. in Oshawa. The 
phone number is 905-432-7205.% 


Change 
Your 
Address 


ny 


ONLY C.A.W. CHEVROLET DEALER IN DURHAM F 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

* Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

* Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 

¢ Full poe & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


Before you move, 
please notify 
the Union Hall 
of your new 
address. 


etn!) © 


CHEVROLET 


ROY NICHOLS 


Your Oshaworker 
will not be delivered 
because of 
incomplete addresses, 
incorrect postal 
codes or a missing 
apartment number. 


Please call 

the Union Hall 
at 905-723-1187 or 
1-800-465-5458 or 

email 
marlenes @idirect.ca 

to ensure you get 

the next issue. 


Le (2728 Courtice Rd., HWY. #2 Courtice ia 
IB 905-436-2222 Optimum 
Roy fcc Canada 
Nichols 
—N 
/ 4 


gu Goodwrench 
“““* Service 


8 Toll Free 1-866-885-8822 
hel 


info@roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


SEPTEMBER 2011 


Townline 


01 () 


36 ¢ THE OSHAWORKER 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Wi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE = 4 
(Lower Level, next to Chapters) “VISA 


CAW DREC Elections Coming Up 


he CAW Durham Regional Environmental Council (DREC) 

Executive nomination and elections for the next two-year term 

will take place October 24, 2011 at the CAW Local 222 Union 

Hall in Room One at 3:30 p.m.. We are looking for people who 

don’t mind volunteering for all our common good and who have 
a genuine interest in environmental issues while maintaining a strong 
labour perspective. 


Cancer Prevention Challenge 2011 

This year’s fundraising is wrapping up and the CAW DREC Durham 
Region Racers have raised an astounding figure of over $8,000. We are 
extremely thankful for the support we received from the CAW Local 222 
and 1090 Executives, our membership and our community partners like 
the Class Act Dinner Theatre and North Oshawa Lions Club. 


Incineration 
Unfortunately the Durham/York Incinerator has been approved to be 
built in Courtice on Osborne Rd., just east of Courtice Rd. 
on the south side of Hwy. 401. DurhamCLEAR has launched 
a legal challenge based on the zoning of the property. We 
support this action, please check http://durhamclear.ca. 


Mother Earth 

On June 10, 2011 at the CAW Bi-Annual Environment 
Conference in Port Elgin, an important first step took 
place. I was fortunate to listen to spokespersons from 
labour institutions and different Unions, Social Justice, 
Environmental and First Nations groups during a round 
table conversation regarding the Universal Declaration of 
the Rights of Mother Earth and its relevance to workers. 
This in my opinion is one of the most important issues fa- 
cing the world today and most definitely the future of those 
who will follow in our footsteps. To learn more check out www.caw.ca/ 
en/10446.htm. 


Proposed Oshawa Harbour Ethanol Plant 
Opposition letters have been circulated and we appreciate how many 
took the time to read and sign them. Our objective is to express our 
concerns on the potential effects the proposed ethanol facility will have 
on our health, environment and local economy. Check www.oshawa.ca. 


Rain Barrels 
Thank you to everyone who supported our two rain barrel sales. We 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


staat 


CHRIS’ 
APPLIANCE 
SERVICE 
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are presently taking orders for our next spring sale, 
which is likely to happen April 2012. Please go to 
http://rainbarrel.ca/oshawa to pre-order your 
$50 fully equipped rain barrel. 


Solar Panels 


The 13 solar panels producing 3,000 KW DAVE 


hours of electricity per year have finally been in- i ee ny 
stalled on the roof of our home. The first day they ENVIRONMENT 
installed the panel supports to the roof and on the COUNCIL 
second day the panels. We are now awaiting in- PRESIDENT 
NMENT 
spection from the Electrical Standards Authority. seated baat 


Because of the Solar PV Industry in Ontario: GM AUTOPLEX 
= More than 8000 people are employed and will 


grow to 11,000 by 2012. 


@ Assuming no significant changes to Feed-in-Tariff program by 2018, 
74,000 person years of employment will be created. 


@ $1.8 billion of private money invested to solar projects to reach 

$11.4 billion by 2018. 
m™ When compared to the cost of electricity from alternative sources, 

Solar PV will contribute 71 cents to the typical monthly residential 

electricity bill each year through to 2018. 

We need to embrace the opportunity solar is offering, green jobs and 
cleaner air for all. 

Please feel free to contact me if you have any questions. For GM in- 
plant issues, please call at 905-644-4930 Monday (days only), mike 
radio 1374 or email dave.renaud@gm.com or for outside issues, home 
905-404-1279 Dave.Renaud @rogers.com. 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


muURRAY| gKarcneR MQW 
€opiak CE&™Powermate WOT 


Parts, Sales and Service To All Makes 


CAMPBELL 
Gl yausreLp 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Seek Treatment For Alcoholism 


Before You Hit Stage Four 


Icoholism is the addiction to or dependency upon drinking 

excessive amounts of alcoholic beverages. Since the late 

20th century it has been considered a addictive disorder. It 

is characterized by compulsive and uncontrolled consump- 

tion of alcohol, usually to the detriment of the drinker’s 
health, relationships, and social standing. Like other drug addic- 
tions, alcoholism is medically defined as a treatable disease. The 
term alcoholism is widely used, and was first coined in 1849, but 
in medicine the term has been replaced by the concepts of “alcohol 
abuse” and “alcohol dependence.” It has been defined as a primary, 
chronic disease with genetic, psychosocial and environmental fac- 
tors influencing its development and manifestations. The disease is 
often progressive and fatal. 


The Four Stages Of Alcoholism 

The effects of alcohol use intensify as the use and abuse by an 
individual progresses. 

Stage 1: Although there may be no outward behavioural changes 
caused by the casual use of alcohol, such use cannot be considered 
“safe” for young people. Young people are particularly susceptible 
to the effects of alcohol. Alcohol is considered to be a gateway drug 
since use and abuse of alcohol often leads young people to use other 
mind-altering drugs. 

Stage 2: This stage involves more frequent use of alcohol as the 
person actively seeks the euphoric effects of a mind-altering drug. 
At this point, the user usually establishes a reliable source and may 
add mid-week use of alcohol to the previous habit of weekend use 
at parties. 

Stage 3: In this stage, there is intense preoccupation with the de- 
sire to experience euphoric effects. Daily drinking, depression and 
thoughts of suicide are common. Family troubles increase. Prob- 


lems with the law and employment may also TOM 

become evident. PFLANZER 

Stage 4: Those who have reached this stage | SUBSTANCE ABUSE 

REPRESENTATIVE 
need increasing levels just to feel okay. Physic- 

al signs such as damage to the heart, liver and 

brain, malnutrition and lower resistance to pneumonia, and black- 

outs, are common. Family life is a disaster. 

Two very pertinent facts about alcoholism treatment are: the long- 
er a person participates in alcohol addiction treatment the greater 
their chance of continuing abstinence and the longer a person can 
sustain abstinence, the better their chances of continuing abstinence! 

If you decide you need help, call your CAW/GM substance abuse 
representative Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treat- 
ment services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment (DART) 
at 1-800-565-8603, or look online at www.dart.on.ca. DART 
keeps a database of every addiction treatment service in Ontario 
and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide treat- 

ment, but most will refer you to a specialized treatment service. 

Visit a community health centre; the staff can provide you with 

advice and information. In Oshawa call the Oshawa Community 

Health Centre Conant Complex — Dr. Bryce A. Brown Wellness 

Centre, 115 Grassmere St., Oshawa, ON L1H 3X7 905-723-0036 

website www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your local 

referral service. 


K OLDEN OBEAcH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 
We are located in a Gated Resort Community that is part of an 


existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


ESTATES 


Rice oko 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 
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elcome back Brothers and Sis- 
ters from an excellent summer 
season. I hope everyone had a 
safe and enjoyable holiday. 

This year's Recreation Com- 
mittee Spring 4-Person Scramble golf tourna- 
ment, held Friday of the May long weekend, 
turned into an awesome event. Every golfer 
walked away with a nice prize and one entrant 
won a trip for two with a choice of destina- 
tions. Hal Draper put on the 19th hole (post 
game) entertainment. What an atmosphere 
after your round! Dave Gibson was busy with 
his camera all day. Each golfer received a pic- 
ture of their foursome. Thanks to all of our 
sponsors: Ed Winterink, Gus Brown Motors; 
Sylvia & Brian, Bulldog Pub; Jimmy, George & 
Lisa, Canadian Tire Gibb St.; Mrs. Lee, Bow- 


Meet Your 
oF Se | 


ts : ae | 


7 ~ 


Recreation Committee 


New Hockey League Setting Up 
For Shift #1; All Members Welcome 


manville Golf; Daryle Labaj, Primerica; Dale 
Millson & Chris Buckley of CAW Local 222; 
Columbus McKinnon; and the CAW Local 222 
Recreation Committee. 

See you at our Fall Tournament on October 
7, 2011. 

The Retirees Picnic held at Lakeview Park 
in Oshawa saw better weather this year, with 
1,500 retirees attending. Jackie Finn and the 
Family Auxiliary catered a delicious lunch. Jim 
Beaudry of CAW Canada held a Health & Well- 
ness Clinic. Spyro Vedouras supplied the sound 
system. Thanks to Bill Holmes and Recreation 
member Ron Winterink for organizing the vin- 
tage auto show. Also thanks to the CAW Local 
222 Women’s Committee who looked after the 
registration, and the Recreation Committee who 
started the picnic set up at 6:30 in the mor- 


Here are the members of the CAW Local 222 Recreation Committee. From left: Todd 
Bidwell, Paul Kelly, Ryan Van Der Meer, Corina Sheppard, Tom Kelly, Chairperson Dean 
Howse, Ron Winterink, Kevin O’Shea, Dave Donaldson, Frances Berney, Mark Petre and 
Steve Hunter. The Recreation Committee is busy all year organizing events for our 
members such as the Retirees’ Picnic, Spring and Fall Golf Tournaments, a NASCAR Party 
and a Super Bowl Party. Come on out and join in the fun! 


DEAN 


ning and worked their HOWSE 
butts off until 3:00 in CAW LOCAL 222 
the afternoon. Everyone parol 


together made my job CHAIRPERSON 


much easier. 


Upcoming Events 

H October 7, 2011: Fall 4-Person Golf Scram- 
ble, entry fee $90, see ad on next page. 

m@ November 20, 2011: Last NASCAR race of 
the year, at the CAW Local 222 Union Hall, 
entry fee $10. 

@ February 5, 2012: Super Bowl Party, CAW 
Local 222 Union Hall, entry fee $10. 


Hockey Leagues 

Anew CAW league for Shift #1 will begin play- 
ing October 3, 2011 at Ice Sports in Oshawa. 
Games will be played on Mondays and Wednes- 
days (3:15 & 3:30 p.m.) when Shift #1 is on 
days. All CAW Local 222 members from all units 
are welcome to join. This league will be run the 
same as Jim Wheeler's Shift #2 league, with a 
24 game schedule, no contact, no slapshots. 
All players will be selected by a team through 
a draft system. Cheques or money orders (cash 
will be taken at the CAW Local 222 Union Hall) 
will be accepted starting September 6, 2011. 
A drop box will be at the Union Hall reception 
desk. Make sure you use the box for CAW #1HL. 
First paid is first played, with four teams and 44 
players (10 per team plus one goalie). Sign up 
early to guarantee your spot. Cutoff date Septem- 
ber 23, 2011 or as soon as the rosters are filled. 
There will be a spare list. Cost will be $275 per 
player. New sweaters must be purchased. Make 
the cheques payable to CAW #1HL. 

For more information you can call me at 
905-434-7146. I will get back to you ASAP if 
you reach my answering machine. 
Skate hard and chew your gum.% 


Larry Conboy 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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Sales Representative 
BROKERAGE 


¢ 465 Chalk Lake Rd. Port Perry, Ont ¢ 
* Office: 905-743-2583 « 
* Cell: 705-928-1913 
¢ Fax: 905-982-0995 + 
¢ Email: larry.conboy @ bluecathomes.com* 


www. bluecathomes -com 


cawétca GOLF TOURNAMENT = cawtca 


LOCAL 222 LOCAL 222 


4-PERSON SCRAMBLE 


Friday, October 7, 2011 


Bowmanville Golf Course = 10:00 a.m. Shotgun Start 
**Qpen to friends & family of CAW Local 222 members* * 


$90 per player: $360 per team includes greens fees 
PLUS:  @ Team Photos by Dave Gibson H Prizes: All teams/players - Random draw 


@ Longest Drive: Men's & Women’s & Low Gross: Team & Entertainment by Billy Brando (aka Hal Draper) 
H Closest to Pin: 4 holes Men’s & Women’s B High Gross: Team M Steak Dinner (for non-steak eaters please phone Golf Club) 
Electric Carts may be reserved. To book a cart, call the Bowmanville Golf Course at 905-623-2670 
Entry Deadline: Friday September 30, 2011 
Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Dean Howse, Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Steve Hunter, 
Frances Berney, Paul Kelly, Mark Petre, Tom Kelly, Ryan Vandermeer. 

For more information call Dean Howse 905-434-7146. 
ENTRY FORM” 


CAW Local 222 4-Person Scramble 


Shift: e: 


e: 


Staying in 5 | lag | cAWIGM 
the (Game > | | (=) | COUNSELLOR 


=. For assistance 
Craig Greentree puts his Custom > and referrals, 


Don Joy Defiance Knee Brace ple ase contact 
through a grueling workout. 


~Client since 2002~ ‘ ‘ s . Kim Martin at 
905-644-1114 


DURHAM —— & ~— a or by e-mail at 
MAKING LIFE EASIER. 5 MEDICAL — ) kim.martin@ 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca gm.com 
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CAW RETIREES’ GOLF LEAGUE REPORT 


CAW Retirees Golf League Report 


ere we are with 17 games (weeks) 

under our belts and only nine left 

to be played. It was not the best 

first half for golf in terms of the 

weather. Our season started out 
cold, rainy and miserable until the end of 
May this year, but then it improved quickly 
with lots of sunshine and heat. By the time 
we got into July the heat became brutal to 
the point where many stayed home out of 
the heat and humidity. 

We started 2011 with 150 registered 
players and about 20 of those were not able 
to participate for long periods of time be- 
cause of health problems and another 20 
or so had to take the day off for different 
previous commitments. That left us with an 
average of 110 golfers per game which is a 
comfortable number, because the course is 
not jammed with foursomes and the rounds 
only take about 4% hours to play. This is a 
nice pace and compares with 5% to 6 hours 
when we have 136 golfers out there. 


rIRE 


As in the past we got financial help from 
the Retirees Chapter and were able to pay 
for sausages on a roll with some non alco- 
holic refreshments for our golfers who so 
generously donated their time (chuckle, 
chuckle) to enjoy a game of golf with us. 

May 3, 2011 was likely the worst day for 
our guys. We played at Black Diamond and 
it was cold and rainy from the start and only 
five managed to finish 18 holes and the rest 
had troubles getting a fair rain check. Don 
Ferguson and Syd Graveline had low gross 
that day. May 10, 2011 was so much better 
weather wise and Bob Bickle Jr. won. May 
17, 2011 Walter Moretton was the winner 
at Columbus in spite of the owner of the 
course giving us a rough time and some of 
us ended up playing for six hours. We got 
that fixed the next time around and things 
are much better now. 

May 24, 2011 we played 4bbb at Port 
Hope and the winners were Jack Lyon, Bruce 
Rosenplot and Brian Genge. May 31, 2011 


Brian Genge was the win- 

ner with an 82 in New- 

castle. July 7, 2011 

Bruce Rosenplot won 

with a 75, the best of 

2011 so far. June 21, 

2011 Dave Harrison 

won and George Mi- 

chelson won $53 at 

the 50/50 draw. June 28, 2011 Doug Mack- 

enzie won the golf and Murray Marchant 

won the longest putt and closest to the hole 

at Bowmanville. On July 5, 2011 Bob Bickle 

won the golf and Gary Harding won one of 

the closest to the hole. July 12, 2011 Wal- 

ter Moretton and Harry Weldon shared best 

golfer honours and Les MacDonald won the 

longest putt competition. July19, 2011 Bob 

Bickle Jr. won the golf again with a 75 and 

John Finley won $52.50 in the 50/50 draw. 
My phone number is 905-579-6802. My 

e-mail address is bheming@rogers.com and 

the website is www.222retireegolf.com.# 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 


PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 
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PORT PERRY 
147 North Port Rd. 


(905) 985-1444 


SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Hockey 
Ready To Drop The Puck 


t’s hard to believe another summer has breezed on by and As in previous years, there will be a drop 
it’s time to get ready to lace em up again. The season starts box at the front desk of the CAW Local 222 Union Hall. Please 
Monday, October 17, 2011 and the league is open to anyone — make your cheque payable to “CAW2HL” for $265 and include 
in CAW Local 222, including GM SWEs. your phone number and position you play. 
This year we are switching arenas from Iroquois Park to If you want any more information, or to be put on the spare 
Ice Sports, and playing on Mondays and Wednesdays. Games will __ list, call me at 905-697-9312. See you on the ice! 
be at 3:15 or 3:30 p.m. when GM Shift #2 is on days. 


Clinic Hearing Centre UNION 
SS SSS 


FREE Supply of Batteries* 


° ® © © © | mists 


For those in 
Lakeridge Health 


af % » 

Our friendly, helpful staff are ready to help Osh Ry 
you with all your hearing needs. shawa only: 
V Hearing Tests available JV Licensed Audiologists to provide Anyone wishing 
J All Makes of Hearing Aids complete hearing evaluations a visit by 
JV Batteries and Repairs J Hearing Aid Dispensary offers fhe Retirees 
V Specialized Earplugs and hearing aid fittings and services ‘ -. 

Swimplugs J Saturdays available by appointment Sick & Visiting 
¥ Ample Parking on premises at our Courtice location Committee 


Contact us now at one of our two convenient locations! should call 


Oshawa Clinic Courtice Clinic the Union Hall 


111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON at 905-723-1187. 


905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
Pat ae CAW Local 222. 
www.oshawaclinic.com o> 
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This applies to both 
active and retired 
members of 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


It’s Time To Think About 


Hockey Season 


ur hockey league for Shift #2 will be starting on October 4, 
2011. Last year we had six teams and hope to have as many 
this year. The teams play with two lines so everyone gets their 
ice time. This is the best league around. I am very proud that 
I started this years ago. John Perrault is the president and I 
help him out when I can by doing the write-ups. Last year the cost for 
the season was $240. We hope to keep it as close to that as possible. If 
you wish to play steady or spare, whether it be old or new players, please 
contact the following team reps: 
John Perrault — 905-436-5079 


John Deboo — 905-240-3388 
Myron Wijtowych — 905-914-7470 
Steve Wilson — 905-728-4977 
Chuck Bickle — 905-432-7791 


Roly Felgemacher — 905-436-8668 

Cheques must be in by September 15th if you want to be in the draft. 
There will be a box at the CAW Local 222 Union Hall for your cheques. 
The draft date is the second week of September. You must have your 
name, phone number and a cheque made out to Truck/Car Hockey 


League for $240. Please let the team reps know 
what position you play so they will know for the draft. 
Until next issue, see you on the ice. 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


‘© www.cawlocal.ca/222 CHECK IT OUT 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 


Professional Hearing Services 
Making life sound better for you and your family. 


5S GREATLOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


children. Call our office today for an 


appointment. New patients welcome. 
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174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


WORMERCLA 


FOR SALE 


Found, a CD left in GM car, part of box 
set, call to identify. Call: 905-723-7728 


Truck cap, fits ext cab Chevy, 6 1/2 ft 
box, maroon, med. high back, 1 1/2 yrs 
old, installed $1195, clamps supplied. 
Call: 905-728-0668 


2004 Goldwing 1800cc, 5800 km, 
$16,500, exc. cond; 2001 ATV Honda 
Rubicon, 4500 km, w/snowplow, fairing, 
windshield, mirrors, $6500. Call: 289- 
240-5475 


Wheelchair, exc. cond., $200 obo; ped- 
estal drop leaf table, needs refinishing, 
antique, $100 obo. Call: 905-728-9834 


Full size Hotpoint fridge and stove, white, 
$150 ea. Call: 905-493-3297 


Numbered prints, professionally framed, 
$50 ea; slow cooker, deluxe, new in box 
$30; box liner for Dodge Dakota short 
box $25; wheelchair, commode etc. Call: 
905-355-2037 

3 plots in special section, Lindsay River- 


side cemetery, $4,000 obo, valued at 
$6,000. Call: 905-721-2119 

Waterfront home 2400 sq ft., guest 
house, games room, workshop, over 1/2 
acre possible rental, in-law, 3 bdrm, 2.5 
bath, $325,000. Call: 705-939-1804 

Oak hutch and buffet $150; pine kitchen 


10 dart boards with wall boxes $25 ea; 4 
beer signs, metal, 25-30 yrs old, $40 ea. 
Call: 905-723-6901 


9.8 hp 1970 Mercury outboard; Crafts- 
man 17.5 hp lawn tractor; trailer hitch; 
BC Rich electric 6 string guitar; Typhoon 
electric drum pads. Call: 905-579-8360 


Yardworks electric cordless lawn mower, 
3 phase, exc. cond.; Black & Decker 
Grass Hog cord grass trimmer. Call: 905- 
725-6853 

1991 Park model on Gulf side of Florida, 
furnished, florida room, covered porch, 
garden shed. Call: 905-438-8151 
Electronic air cleaner; electric hospital 
bed; cedars for hedge; folding attic stair. 
Call: 905-263-2089 


Shure WH20 cordless headset micro- 
phone, hardly used, $45. Call: 905-377- 
1267 


2 alum. patio doors, 3’x 6 1/2’ + frame to 
fit, never used $150; 2 6.5 Power Drive 
mowers, $120 ea. Call: 905-723-1872 


Rally 12 hp 42” deck; Yardworks 21 hp 
42” deck; 16 hp motor; 12 hp motor John 
Deere 316 48” deck. Call: 905-623-2484 


Assorted Bradford Exchange plates; 
Avon collectible containers; miniature 
Red Rose Tea figurines; new H20 vac- 
uum cleaner, steam cleaner, mop, best 
offer. Call: 905-987-4975 

Norman Rockwell plates Toymaker, com- 


plete boxed set, plus others. Call: 905- 
576-6808 


Antique 9 pc dining room set, good con- 
dition, $1000; piano, good condition, 
$1000; treadmill, $500. Call: 905-576- 
2095 


Washer $125, dryer $100, built-in dish- 
washer $75, all exc. cond. Call: 905-728- 
9203 


28 ft alum. ladder; HD truck or car cover; 
Toshiba 20” TV; wicker table lamp; 1999 
Malibu, 4 dr., auto, air, 4 cyl., 90,000 km. 
Call: 905-725-8343 


Universal gym, Body Solid, Power Flex, 
low profile, 210 lbs of weights, very low 
hours, paid $1100, asking $375. Call: 
905-723-9440 


Dakota workboots, 8”, size 10.5, quad 
comfort, CSA toe & plate and ESR $45; 
HP deskjet printer/copier/scanner $30. 
Call: 905-571-3518 


Solid oak armoire, made by Mennonite 
woodworkers, currently used as TV cab- 
inet, best offer, must sell. Call: 905-579- 
3422 


Moose hunter special, heavy duty trailer, 
double axle with brakes, ramp, plastic 
floor, will hold 3+ quads, $1200. Call: 
905-440-0242 


Steam cleaner, multi-purpose, almost 
new; hand steam cleaner. Call: 905-728- 
5705 


Delta bench 10” table saw with stand, 3 
7’ and 2 10” blades incl., $90. Call: 905- 
723-6054 


1985 Chev C10 pickup, 305, 117,000 
km, $4800 obo, very good condition, ap- 
praised in 2009. Call: 905-576-0994 


2003 KTM 250exc 4 stroke, mint cond., 
only 28 hours on hour meter, extremely 
clean, lots of upgrades, $3,500. Call: 
905-242-8313 


40 gal fish tank, new cherrywood cab- 
inet, lights, accessories, pumps; bird 
cage, new; Danby dehumidifier, moving 
sale. Call: 905-433-7988 


Commercial pool filter & pump $500; 
Barracuda inground pool cleaner $200; 
pool ladder $75. Call: 705-439-1513 


Bobcaygeon, retirement/cottage, park 
model home, 1 bdrm, den, air, w/out to 
covered deck, docking Sturgeon Lake, 
rec hall, pool, laundry, $69,900. Call: 
705-793-1534 


2003 Dodge Dakota ext. cab, 4.7, trailer 
pkg., Molson Indy pace truck, never seen 
winter, 65,000 km, flame red, asking 
$14,000. Call: 705-872-1144 


2007 Snoway plow, fit 1999-2007 GM 
1500-2500 4x4 truck, over $7,000 new, 
$1900 obo; Harley Sportster parts. Call: 
705-786-1299 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 


every month except June, July, August & December. 
CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


table $40; pine and plexi coffee table 
$200; baby swing, bassinet, stroller, car 
seat. Call: 905-349-3323 


TCA 
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Va WORBER 


DEADLINE 


FOR THE 


OCTOBER 2011 
ISSUE IS FRIDAY, 
SEPT. 16, 2011 
AT 4:00 P.M. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


se a ca er 


\ ToS 

OSHA OR eR CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: 

1 1 2 3. 4. 5 , 

| | 
6. 7. 8. 9. 10. 

| | 

I 44. 12. 15. 14. 15. I 

| | 
16. 17. 18. 19. 20. , 
Phone #: Name: Serial #: | 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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THE OSHAWORKER « 45 


2005 GSF 1200S Suzuki Bandit, 20,000 
km, newer tires, Corbin seat, Givi wind- 
shield, luggage rack, mirror extenders, 
$5500 certified. Call: 905-983-6453 


Bookcases, 48”Wx30"Hx16"D — $50; 
48”Wx64”Hx9"D $60; 40”Wx70"Hx12”D; 
custom made, quality wood; double bed 
headboard. Call: 905-571-2027 


4 pc twin bdrm set; TV entertainment 
centre; book shelf; golf clubs; Ab King; 
reasonable price. Call: 905-623-2703 


Electric welder; acetylene welder; new 
ICG 2.4 air conditioner; 6 pc railroad ties; 
24” & 30” electric stoves; coin op electric 
dryer; 12 pc chipboard. Call: 905-723- 
6841 


Beige rocker/glider & footstool $50; an- 
tique dressing table $75; 1950s mirror 
$40; women’s leather coat sz 20 $40; 
older Ultramatic bed $190. Call: 905- 
723-1683 


Blacksmith tools for forge; 1998 GMC 
Sierra pickup, 8 cyl, good condition, as 
is, $3,800 obo; electric smoker; antique 
pole spurs. Call: 905-723-6929 


Upgraded park model trailer, fully fur- 
nished, florida room, shed and more, 
Clearwater FL, $12,800. Call: 905-430- 
8329 


Sears Craftsman compressor, 6 hp, 30 
gal, 150 psi, $325 obo; Lawn Boy Gold- 
Pro lawnmower, $125 obo. Call: 905- 
571-1384 


46 ° THE OSHAWORKER 


Danielle Steele books, approx. 60, very 
good condition, $125 obo. Call: 905-728- 
4415 


Washer, 15 yrs old, works well, $20 obo; 
19” colour TV, $50. Call: 905-436-0792 


Oars for row boat, good condition. Call: 
905-579-8360 


Golf balls, brand names, used, $4 dozen. 
Call: 905-579-2094 


WANTED 


Old Canadian and American silver and 
gold coins; also sterling silver flatware. 


Older Colnago or Pinarello road bike. 
Call: 905-429-1219 


Railroad ties; stainless steel stove pipe 
64+; canvas for snowmobile covers; 
black bucket seats and door pads for 


BOND 


Call: 905-786-2723 1989 S10. Call: 705-277-9495 


go 
OPTICAL 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _ Reag, 


© SENIORS DISCOUNT Choice ; 


DS shite MiG ovrant 


SS 


905 579-6411 «rs 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


PONTIAC BUICK GMC 


¢ 3 shuttle service vans for Durham Region including Brooklin 


* Convenient drive through service department 
‘Parts department °« Collision body shop 


° Have 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


SEPTEMBER 2011 


ur vehicle professionally serviced 
aes by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
B)| E 
w 
D 


Optimum 
USED VEHICLES 


Canada ® 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


FREE Gas @Save Money 


Main Branch Bowmanville T: 905.728.5187 GR Auto Workers C 7 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 udo Workers Communcly 


Oshawa Bowmanville WWW.awccu.com Cr edit Union 
L1y 2)9 L1C 1P7 


"OAC. Some conditions may apply, Rate subject to change without notice 


CAW LOCAL 222 AND 1090 RETIREES ARE INVITED! 
CAW Local 222 Union Hall ¢ 1425 Phillip Murray Avenue 


6"™ANNUAL 


RETIREES’ 


HEALTH & WELLNESS FAIR 


TUESDAY, OCTOBER 25 & WEDNESDAY OCTOBER 26, 2011 
JOIN US FOR FREE: 


* Special guest speakers and community wellness booths 
* Blood pressure and health screenings 

* Continental breakfast and lunch 

* Door prizes 

* And so much more! 


Our Retirees’ Chapter will also be providing 
demonstrations on Line Dancing and Tai Chi. 


PRE-REGISTRATION IS MANDATORY FOR BOTH DAYS « 9 A.M. START TIME BOTH DAYS 
There are many other exciting wellness programs happening this year, as well as amazing prize giveaways! 
Visit the CAW Wellness website at www.caw.wellness.bwell.com and click on 
the ‘Upcoming Wellness Initiatives’ button for more information. 


"REGISTRATION FORM PLEASE DROP OFF YOUR REGISTRATION FORM AT THE CAW LOCAL 222 UNION HALL | 
t NAME (PLEASE PRINT) | 


' PHONE NUMBER 
| EMAIL ADDRESS 
' WILL YOUR SPOUSE BE ATTENDING THE HEAITH FAIR? [L]ves [No 

! IF YES, PLEASE PROVIDE HIS/HER NAME (PLEASE PRINT) | 
! WHICH HEALTH FAIR DATE WILL YOU ATTEND? [_] OCTOBER 25, 2011 [_] OCTOBER 26, 2011 


1 
Please note: all persona information will be kept confidential. No individual data will be made available to any third party. If you provide a phone number, your information 
' will be given to representatives from your CAW local and you may be contacted by phone to be reminded of the event. 


SPONSORED BY: PARTNERED WITH: 
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